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Mission
& Vision

	● OUR VISION:

•	 A modern and efficient Printing 
Service Provider

•	 To have the right person/competencies 
at the right place

	● �OUR MISSION:

To support national development and 
effective public administration through the 
delivery of reliable, efficient, and high-
quality printing services to Government, 
while ensuring the timely publication of 
the Government Gazette.

	● �VALUES  
To earn the respect and trust of our 
customers, we adhere to the following 
values: 

•	 Honesty and Integrity

•	 Dignity and Respect

•	 Excellence and Quality

•	 Collaboration and Partnership

•	 Zero Tolerance of corruption practice

	● QUALITY VALUES

Excellence is our standard. To achieve 
excellence, we: 

•	 Exceed our customers’ expectations. 

•	 Identify our customers’ needs and 
determine if we are meeting those 
needs through the use of customer 
surveys and feedback. 

•	 Ensure that each employee partners 
in the production concept of every job 
being “right and on time.” 

•	 Maximize the use of technology to 
support internal and external quality 
service. 

	● WHO WE SERVE: 

Ministries and their Departments, 
Government and Parastatal Bodies, the 
Public (subscription and publications in the 
Government Gazette only).
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Our 
Main 
Customers 
(In alphabetical order)

	● MINISTRIES/DEPARTMENTS

Attorney General’s Office

Civil Status Division

Corporate and Business 
Registration Department

Forensic Science Laboratory

Government Printing Department

Mauritius Fire and Rescue Service

Mauritius Meteorological Services

Mauritius Police Force

Mauritius Prison Services

Ministry of Agro-Industry,  
Food Security, Blue Economy and 
Fisheries

Ministry of Arts and Culture

Ministry of Commerce and 
Consumer Protection

Ministry of Education and Human 
Resource

Ministry of Energy and Public 
Utilities 

Ministry of Environment, Solid 
Waste Management and Climate 
Change

Ministry of Finance

Ministry of Financial Services and 
Economic Planning

Ministry of Foreign Affairs, 
Regional Integration and 
International Trade

Ministry of Gender Equality and 

Family Welfare

Ministry of Health and Wellness  

Ministry of Housing and Lands 

Ministry of Industry, SME and 
Cooperatives

Ministry of Information 
Technology, Communication and 
Innovation

Ministry of Labour and Industrial 
Relations

Ministry of Land Transport 

Ministry of Local Government 

Ministry of National Infrastructure

Ministry of Public Service and 
Administrative Reforms

Ministry of Social Integration, 
Social Security and National 
Solidarity 

Ministry of Tourism

Ministry of Youth and Sports

National Assembly

National Land Transport Authority

Prime Minister Office

Registrar General’s Department

The Judiciary

The Treasury

	● INDEPENDENT INSTITUTIONS

Equal Opportunities Commission

Independent Police Complaint 
Commission

National Audit Office

National Human Rights 
Commission

Office of the Electoral 
Commissioner

Office of the Ombudsman

Office of the President

Public Service Commission 
and Disciplined Forces Service 
Commission 

	● PARASTATAL AND OTHER 
GOVERNMENT BODIES 

Aapravasi Ghat Trust Fund

Beach Authority

Mauritius Digital Promotion 
Agengy

Mauritius Emerging Technology’s 

Council

Mauritius Examination Syndicate

Mauritius Revenue Authority

Mauritius Sports Council

Mauritius Tourism Promotional 

Authority

National Productivity 

Competitiveness Council

National Women Council

Public Officer’s Welfare Council

Rajiv Ghandi Science Center Trust 

Fund

Road Development Authority

Sir Seewoosagur Ramgoolam 

Botanic Garden Trust

	● REGIONAL GOVERNMENT

Rodrigues Regional Assembly



3

Government 
Printer’s 

Statement 

It is my privilege to present the Annual 
Performance Report of the Government 
Printing Department (GPD) for the 
financial year 2025–2026, highlighting 
the Department’s key achievements, 
operational performance and ongoing 
commitment to delivering quality 
services in support of Government’s 
objectives.

I wish to begin by expressing my 
sincere appreciation to the backbone 
of the Department - our dedicated staff 
across the production, management 
and administrative cadres. Their 
professionalism, commitment, technical 
expertise and resilience have been 
instrumental in ensuring the continuity 
and timely delivery of our services, 
often under demanding circumstances.

The financial year under review was 
particularly significant for the public 
service, notably with the release of the 
Pay Research Bureau (PRB) Report 2026. 
The Government Printing Department 
was entrusted with the printing of this 
important report, which had to be 
completed within a stringent timeframe 
and in accordance with the established 
special security and confidentiality 
protocols. The successful delivery of 
this assignment reflects the exceptional 
dedication, discipline and technical 
competence of our officers, as well as 
their ability to respond effectively to 
critical and time-sensitive Government 
requirements. This achievement stands 
as a testament to the Department’s 

operational capability and the collective 
efforts of its workforce.

Operating under the aegis of the Prime 
Minister’s Office, the Government 
Printing Department plays a vital role 
in supporting public administration. In 
addition to its statutory responsibility 
for publishing the Government Gazette, 
the Department provides Government 
institutions with a comprehensive, one-
stop printing service encompassing 
design, printing and binding. These 
services cater to a broad range of 
official, administrative and operational 
requirements, contributing to the 
efficient functioning of Government 
and the timely dissemination of official 
information.

During the financial year 2025–2026, 
the Department published 102 issues of 
the Government Gazette, including 51 
Extraordinary issues. These publications 
comprised 198 Government Notices, 
1,334 General Notices and 4,748 
Legal Notices, underscoring the 
Department’s important contribution to 
the publication of official Government 
information and legal instruments.

In parallel, the Department processed 
3,924 jobs, representing a total 
workload of 27,487,165 units, of which 
15,384,393 units were completed during 
the year. Furthermore, 258 urgent 
assignments were handled, all of which 
were delivered within the required 
deadlines. These results demonstrate 
the Department’s capacity to manage 
a substantial and diverse workload 
while responding promptly to urgent 
requests and maintaining the standards 
of reliability and service expected of a 
Government printing service.

Such achievements are the result of the 
collective efforts of our officers, whose 
dedication and teamwork continue to 
sustain the Department’s operations 
despite the challenges associated with 
production demands, tight deadlines 
and the need to maintain the availability 
and reliability of printing equipment. I 
acknowledge their valuable contribution 
and reaffirm the importance of investing 
in our human resources, strengthening 
operational capacity and fostering a 
culture of accountability, efficiency and 
continuous improvement.

Looking ahead, the Department 
is committed to modernising its 
operations and adapting to the 

evolving needs of public administration. 
A major milestone in this regard is 
the implementation of the e-Gazette 
project, which has been awarded and 
is expected to transform the way the 
Government Gazette, including its 
legal supplements, is accessed and 
disseminated. This initiative represents 
an important step towards the 
digitalisation of Government services, 
improving accessibility and supporting 
the more efficient publication of 
official information, while maintaining 
the necessary standards of accuracy, 
integrity and security.

Alongside this digital transformation, 
the Department will continue to 
explore opportunities to modernise 
its production facilities, strengthen 
its technical capabilities, streamline 
internal processes and enhance the skills 
and competencies of its staff. Particular 
emphasis will be placed on improving 
operational efficiency, ensuring 
continuity of service, safeguarding the 
confidentiality and security of official 
documents, and providing reliable and 
innovative solutions that respond to the 
changing requirements of Government 
institutions.

As we move forward, our priority 
remains to reinforce the Government 
Printing Department’s role as a 
dependable, efficient and forward-
looking partner in public service 
delivery. By embracing innovation, 
strengthening our operational 
resilience and building on the expertise 
of our workforce, we will continue to 
uphold the quality and reliability of our 
services and contribute meaningfully to 
effective public administration.

I extend my sincere thanks to all 
our officers for their continued 
dedication and to our stakeholders and 
Government customers for their trust 
and cooperation. Their support remains 
essential to our continued progress and 
our ability to meet the expectations 
placed upon the Department.

Together, we look forward to building 
on our achievements, addressing 
emerging challenges and pursuing new 
opportunities for improvement in the 
years ahead.

Taryn Knubley
Government Printer
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History of the 
Government Printing Department

“The Press, known from the beginning as Imprimerie Royale or 
Imprimerie du Roy,  was in rue de l’Hôpital, Port Louis. Shortly after the 
French revolution, it was transferred to the corner of the rue de la Pompe 
and rue du Rempart.”

Source: Port Louis Deux Siècles d’HistoireSource: Port Louis Deux Siècles d’Histoire
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Technological 
Timeline 
70s:
�In the seventies, together with the 
Press and Binding sections, there 
existed also 5 different sections prior 
to Letterpress printing. The 5 sections 
may be referred to what nowadays we 
call the prepress, but formerly they 
were referred as Typography sections 
and were separated into 5 units 
namely: Display Section, Job Section, 
Book Section, Linotype Section and 
Monotype Section using lead type for 
page layout for Letterpress/cylinder/
Platen printing presses. The Sedwick 
Report in 1974 has brought a change 
to the appellation of Typographer who 
were then referred as Compositors 
while keeping the tasks and 
techniques used alike. Shortly before 
the 80s, the department acquired 
automated equipments for binding 
tasks that has resulted in the splitting 
of the Binding section into 2 sections 
namely: Manual and Industrial 
Binding.

�By the end of the 70s, the Display 
section, Job Section and Book Section 
merged to form the Photomechanic 
Section. Photomechanic operators 
composed their layout through the 
use of transparencies, rotring pens 
and rulers coupled with lead type 
composition. At that time it was 
discovered that the use of lead type 
composition was a health hazard 
and it was further decided to depart 
from this technology progressively 
because of the large number of 
existing Letterpresses requiring 
lead composition in the Printing 
Department. 

80s: 
With the 80’s came an alternative 
to Letterpress – Offset presses. The 
Government Printing Department 
acquired its first one-colour Offset 
press-SORM in the early 80s.

90s: 
In the early 90s, the Press Section was 
split into 2 sections.

The department gradually shifted 
to Offset printing and it was only in 
1996 that the Letterpresses were 

being completely replaced by offset 
presses such as SORM and GTO. 
Around these years the Linotype and 
Monotype sections merged to form 
the Reprographic Section (industrial 
photocopying). 

The Photomechanic section 
was separated into two and the 
Computer Room was created for 
page layout of publications including 
the Government Gazette. The 
Photomechanic section specialised in 
imposition and platemaking.

With the advent of Offset Printing, 
colour separations, film making and 
plate making became a prerequisite. 
As such by 1996, a Computer to Film 
(CTF), image processor was purchased 
for colour separations and film 
making. Equipments for platemaking, 
developments and insolation of 
plates were also acquired around this 
period. In the 90s, a change in the 
appellation for the Computer Room 
Operator to that of Phototype Setting 
Operator was effected and later on 
the Photomechanics were renamed as 
Plate Making/Finishing Operator.

The year 1996 also witnessed the 
creation of a new section ‘Graphic 
Section’ where artistic skills and 
creativity are required from those 
officers to meet new demands.

2000 to 2009
Acquisition of the first 4 colour press-
Speed Master (SM)74 in 2002. At 
present, the department has 3 Colour 
Presses; 2 SM74 and 1 Print Master 
(PM)74. The purchase of additional 
equipments for the binding tasks was 
also done within this period. 

�In 2009, the Computer-to-Film (CTF) 
was replaced by the Computer-
to-Plate (CTP) although traditional 
platemaking is still being performed 
by the use of transperancies. It 
is estimated that the traditional 
methods will be completely replaced 
in the coming years.

2010 to 2020
In 2010 this department embarked 
in its first color digital press Xerox 
DC252. Due to increase in demand for 
short run colored job, this department 
acquired 5 more digital presses 
namely Xerox D125 (2013), Ricoh 
(2014), Xerox 1000i (2018), Xerox 3100 
(2019), Riso Black and White in 2020.

2020 - Replacement of ageing 
machineries (on going)

GPD is experiencing high failure rate 
of the ageing or overused machineries 
whose replacement will be needed in 
the coming years. To address the issue 
of ageing equipment, this department 
has devised an asset renewal strategic 
plan for the gradual replacement of 15 
to 30 years old machineries.

In 2018, one Senator Schneider 
guillotine (cutting) machine was 
purchase to replace Guillotines in 
Main Press which is over 22 years old. 

In the same period one heavy duty 
Folding Machine (MBO) for Binding 
Section to fold school text books was 
purchased.

In 2020 two Horizon Collating 
machine VAC 600 were purchased 
and In 2021 one heavy duty industrial 
stitching machine make Hohner was 
purchased to replace old one.

2020 to 2024:
One digital colour Riso machine was 
purchased to replace digital V80. 

One cutting machine 
baumannperfecta was purchased in 
2023 to replace old cutting machine 
Polar 115. 

2025 to 2026
Purchased two new machines to 
strengthen binding and finishing 
operations : 

One Light Duty Industrial Stitching 
Machine, Hohner Economy 25/40, for 
flat binding, and 

One Heavy Duty Industrial Gluing 
Machine, Horizon BQ 500, which 
has been acquired to replace the old 
Amigos Plus gluing machine.

Purchased two new machines in main 
press section : 

Thermography (Raised Text) Machine 
Used for producing raised text 
on invitation cards for enhancing 
appearance and embossed finish. 

Autoprint Reckoner VDP 65 – Used for 
offline sheet fed variable data printing, 
eliminating the need to perform 
numbering on the offset press and 
thereby improving operational 
efficiency.
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About us. 
The Government Printer is 

the administrative Head of the 
Government Printing Department.  
She is assisted in her functions and 

duties by the Deputy Government 
Printer, the Assistant Government 

Printer, the Printing Officers and 
a pool of specialised and dedicated 

public officers coming from different 
cadres, namely Graphic,  

Production Unit, Procurement and 
Supply, Human Resource, Finance 

as well as officers belonging to 
the General Services Grades. The 

Government Printer is responsible for 
the proper and overall administration, 
management and general supervision 

of the department. The Government 
Printer also aims to build and 
maintain an inclusive working 

environment where the officers 
feel highly valued, motivated and 

encouraged to reach their 
full potential.

Having as vision a modern and 
efficient Printing Service Provider, 

the department’s strategic goals and 
objectives have been targeted through 

replacing ageing machineries, 
modernisation of its work process and 

operations through the introduction 
of the Manufacturing Enterprise 

Resource Planning (MERP). It is 
believed that such measures would 

improve the quality of its service 
delivery in line with the latest 

technological development and 
better equip its workforce in this 

information age era.

The department also envisions 
at having the right type of people 

competencies in the right number at 
the right place and aims at retaining 

a committed workforce to provide 
excellence in the delivery of services 

to the utmost satisfaction of our 
customers, with a smarter way of  

doing things.

A motivated workforce is vital to 
every organisation’s success. The 
aim to build a common high-
performance culture throughout 
the department is our “motto”. 
The department thus pursues 
continuous improvement and 
high performance in line with our 
values and creating a great place 
to work with the highest possible 
employee engagement. It is not 
organisations that make our world 
so great, it is the people in those 
organisations that do.

�The management of the 
department also aims at providing 
a strategic and comprehensive 
approach to managing the staff 
and the workplace culture and 
environment. This enables the 
officers within the department 
to contribute effectively and 
productively to the overall 
department’s direction and the 
accomplishment of its goals  
and objectives.

Former Government Printers 
•	 Mr E. Felix (First Mauritian)

•	 Mr Prodano (Accounting Officer)

•	 Mr C. Achille
•	 Mr Silvio Michel Empeigne

Appointed Government Printer  
- 19 January 1990 to 27 November 2005

Proceeded on pre-retirement leave  
w.e.f 01 June 2005

•	 Mr Georges Stevenson Green

Assigned Government Printer  
w.e.f 01 June 2005

Promoted Government Printer  
08 January 2007 to 15 May 2014
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The 
Government 
Printing 
Department 
Staff.  

	● DEVELOPMENT OF STAFF

�Training and Development 
activities are ongoing so that 
all staff working within the 
department meet the needs for 
quality service and professional 
and personal growth.

Appropriate staff development 
programs are provided which 
ultimately ensure that continued 
education occurs in order for the 
staff to remain knowledgeable in 
their respective fields and acquire 
relevant skills to be applied in the 
performance of their duties.

�Staff development can be viewed 
as the activities and programs 
(formal or informal) on and off 
the job, that help the staff to 
learn about their responsibilities, 
develop required skills and 
competencies necessary 
to prepare themselves for 
advancement in the department.

�Development planning 
departmentalwise does 
not necessarily have to be 
complicated or costly. At its core, 

it’s mostly a matter of taking 
the employer-to-employee time 
to understand the employee, 
recognising his skills and needs 
and guiding him to fill in the gaps. 
If it’s done well, the payoff can be 
substantial in terms of long-term 
loyalty. The department thus 
dedicates much attention on  
this aspect. 
�
An overview on development of 
staff is:- 

•	 �On joining the service, newly 
appointed officers are being 
mentored and coached by 
their Senior Officers.

•	 They are also being given on 
the job training.

•	 �On acquisition of new 
machines/equipments, 
management sees to it that 
appropriate training course 
are being given for good 
service delivery.

•	 �The department also 
approaches the Civil Service 
College of Mauritius to 
mount training courses so 
as to keep officers abreast 
with new techniques in 
management and to enhance 
their performance at work 
like team building, leadership, 
communication, motivation, 
public service reforms, 
amongst others.

Roles and 
Functions of  
the Department. 

	● KEY FUNCTIONS:

Our Key functions is to provide 
printing services to our customer. 
As such, the department provides 
for a one-stop service at a single 
location including the Design and 
Prepress, Printing and Binding 
(Finishing) workshops.

	● KEY LEGISLATION

The Government Printing 
Department falls under the aegis 
of the Prime Minister’s Office 
and one of its major functions 
is the publication of the official 
gazette of the country, namely 
the Government Gazette. The 
price of the Government Gazette 
and related services opened to 
the public are fixed and has been 
gazetted bearing the General 
Notice No. 2015 of 2015. 

	● OVERVIEW OF ACTIVITIES

The Government Printing 
Department is organized into 
three fields of operation namely: 
Graphic and Prepress (Phototype 
and Platemaking Section), Press 
(Main and Security Section), and 
Postpress (Industrial and Manual 
Binding Section).

	● JOB FLOW

The management receives 
job requests from ministries, 
departments and parastatal 
bodies by email or letter. Upon 
approval of request by both 
parties, an Original Storeform 
17 (with job full description and 
liaison officer’s contact details) 
is then needed to officially start 
the job. For non-recurrent jobs, 
a quotation is sent to ministries/
parastatal bodies for approval.

A job ticket containing job 
name and description, a job 
number, storeform 17 number, 
job specifications, delivery time 
frame and other important 
technical information is sent to 
various concerned sections at 
different stages of production. 

The printing officers track the 
various processes of production 
and act as liaison between clients 
and technicians. They also 
ensure customers’ satisfaction 
with the timely delivery of a high 
quality end product.
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	● GRAPHIC SECTION

The Graphic Section is 
specialised in the realisation 
of creative artwork such as 
posters, pamphlets, magazines, 
logos, annual reports, etc. 
Furthermore, high-security 
jobs such as Ballot Papers, 
Parking Coupons, Driving 
Licence and international 
certificates are designed here. 
A brainstorming session is 
scheduled with the client prior 
to starting the creative process. 
Graphic artists then issue 
proofs that meet the client’s 
needs until strike off. 

	● PHOTOTYPE SETTING SECTION

Legal Notices, General Notices, 
Bills and Acts for publication 
are formatted to be published 
in the Government Gazette. 
Additionally, some page layouts 
for visiting cards, menu cards, 
forms and programmes are 
executed in this section.

The Phototype Setting section 
liaise closely with customers to 
ensure the final artwork is valid 
for printing.

	● PLATE MAKING/FINISHING 
SECTION

The Plate Making and Finishing 
section converts artworks into 
plates for printing press. The 
main task of the section is to 
prepare imposition and plates 
through generated computer 
software and Computer-to-
plate (CTP) technology. CTP is 
an imaging technology used 
in modern printing processes 
where an image is created in 
a Desktop Publishing (DTP) 
application and is output 
directly to a printing plate. 

	● PRESS SECTION

The Press section takes 
the output (Plates or Digital 
document files) from 
Platemaking Section and 
produces printed sheets of 
paper either on Offset or  
Digital press.

Offset printing is predominantly 
used to print longrun full colour 
and black jobs, posters, annual 
repots, school text books 
 and forms.

Digital printing is mainly use for 
short run full colour or black 
& white jobs. It is also used for 
production of variable data (no 
two documents are the same), 
personalisation of documents 
such as certificates and badges. 
Digital printing is transforming 
prepress operations as well 
as the printing process. It 
eliminates much of the lengthy 
process in transferring print 
files to the printing press by 
directly transferring digital 
files to an electronically driven 
output device bypassing most 
prepress operations.

	● BINDING SECTION

The actual finishing is executed 
in the binding section. Printed 
sheets from the press are 
transformed into finished 
books, magazines, leaflets, bags 
and full-bound books. This 
is done both manually and 
by the use of out of the line 
machineries such as Collating 
Machines, Hot Adhesive 
Machines, Sewing Machines, 
Line Stitching Machine, and 
Folding Machines coupled with 
IT control. The binding of books 
often require experienced 
craftsmanship for hardcovers, 
foiling, decorations and 
lettering.

	● DELIVERY STORE

Finished products are then sent 
to the delivery store. The client 
is eventually called to pick up 
their requested products within 
a determined delay. For each 
quoted jobs, the customers 
from ministries should submit 
a Storeform 6 prior to delivery. 
A receipt voucher is issued upon 
reception of the products.
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Production Workflow Overview 

Quotation 
Request

from Client

CLIENT 
COLLECT 
PRINTED 

MATERIALS
PRINTED JOBS 
READY TO BE 
DELIVERED

JOB OUT

NON-RECURRENT JOBS/RECURRENT JOBS*

WAREHOUSE/
DELIVERY SECTION

Timekeeper
Register Job

Assign Job Number

Proofs 
sent to Client

SGA/AGP/DGP

Approval of 
quotation
by client 

GRAPHIC
Section

PLATEMAKING/FINISHING SECTION
Imposition from Digital files/ Manual from transparencies/paper 

Colour Separation

Hard Copies/
Transparencies

from Client

Approval 
of Original 

Storeform 17
by Management 

STORE/
PROCUREMENT 
Section to deliver 

paper, plates, 
ink and other 
consumables 

to workshops/
sections

Strike Off, 
Soft copy 
and Job 

Ticket 

Some jobs go directly from 
press to delivery.

Last production stage 
before delivery.

Some jobs only 
require binding.

* Some recurrent jobs may not require a quotation request.

SGA/AGP/DGP/PO
prepare a job ticket 

for each new job.

Strike Off, 
Soft copy 
and Job 

Ticket 

Original
Storeform 17 

and/or 
Official Letter

JOB IN

Best Quotation 
from GPD

PHOTOTYPE
Section

PRESS
OPERATIONS
Offset/Digital

POST-PRESS
OPERATIONS

Manual/Industrial
Binding

Printing Officer

1

2

3

4

5

6

7

8

9

10

11

6

5

6
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Gender Statement 
The Government Printing Department commits 
to ensure equal opportunities for all persons, 
regardless of gender, ethnicity, or sexual 
orientation.

The Government Printing Department is tacking 
its gender sensitive approach by devising a 
gender statement, which includes five primary 
objectives:

1.	 To ensure that all our internal publications is 
gender impartial.

2.	 To ensure that all department grades are 
gender neutral.	

3.	� To create a comfortable and inclusive 
workplace for all, where all technologies used 
is gender neutral, oriented towards gender 
equity.

4.	� To support all staff that has caring 
responsibilities and special arrangement is 
made to nursing female staffs.

5.	 To address for behaviors that perpetuate 
gender stereotypes, through training and 
development.

Gender Distribution 

Gender Classification

Categories

Top Management 1 -

Middle Management 3 4

Support & Others 60 145

Overall 64 149

Production staff

At the end of the 
Financial Year 

2025/2026, the 
production unit had a 

total of 126 male officers 
and 40 female officers, 

as illustrated in Figure 1.

Administrative staff

At the same time, the 
administration cadre 
had a total of 23 male 
officers and 24 female 
officers, as illustrated in 
Figure 2.

Male 76%

Female 24%

Male 49%

Female 51%
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Core Team of 
the Government 
Printing 
Department  
 1 July 2025 to 30 June 2026

MANAGEMENT

Government Printer 
Ms. Geneviève Taryn KNUBLEY

Deputy Government Printer
Mr. Mohamad Reza MOHAMUDALLY

Assistant Government Printer
Ms. Sanjini TEEROOVENGADUM

PRINTING SECTION 

Printing Officer (on roster)

Mr. Sadj-Djaad RUSSUN 
Mr. Nasrat RUSSUN 

GRAPHIC SECTION 

Senior Graphic Artist
Ms. Rajalakshmi RAMGOOLAM

PRINTING SECTION

Assistant Printing Officer (on roster)

Ms. Amla RAMJEET
Mr. Georges Desiré Eric DOMINGUE
Mr. Leung Chen Yin  
LEUNG SUI FUNG
Mr. Jean Daniel Olivier ANTHONY

PRODUCTION UNIT

Production Supervisor (on roster) in the 
Binding Section 

Mr. Pran SUNTOO
Mr. Rajenrao RUGJEE  
(retired w.e.f 09.05.2026)
Mr. Richard Guy TALECK
Mr. Louis Gino Noel AH - HON 

Acting Production Supervisor (on roster) 
in the Binding Section 

Mr. Ignace Michaël VINCENT 
(assigned w.e.f 09.05.2026)

Production Supervisor (on roster)  
in the Press Section 

Mr. Brij Mahendra RAMBHUJOO 
Mr Parmasiven TANDRAYEN  
(retired w.e.f 02.03.2026)
Mr. Mohammad Dilshaad 
KARRIMBOCCUS

Acting Production Supervisor  
(on roster) in the Press Section 

Mr. Louis Richard Benjamin 
LAVERDURE (assigned w.e.f 
02.05.2024)
Mr. Jean-Marie George Steeve 
PHILOGENE  
(assigned w.e.f 02.03.2026)

Production Supervisor (on roster) 
(Phototype Setting Section) 

Mrs. Veemla  
RAMIAH-PILLY POTIAH
Mr. Vinitsing RAGHOO

Production Supervisor (on roster)  
in the Printing Stores Section

Mr. Michel Gerard Eddy LEOVILLE  
(retired w.e.f 15.03.2026)
Mr. Livio Mikel CHEDY
Mr. Judex Gaetan EDOUARD 
(promoted w.e.f 15.05.2026)

Production Supervisor (on roster)
(Platemaking/Finishing Section)

Mr. Sanjiv RAMBHUJOO
Mr. Gerald Yannick LIMKEE

Head, Machine Maintenance Unit  
(on roster)

Mr. Purwez BADOORALLY
Mr. Nazeer Hossen RAMJANE

Assistant Production Supervisor (on 
roster) in the Printing Stores Section

Mr. Sewduthlall DULJEET
Mr. Jean Desire ANDRÉ
Mr. Jean Alain BERTRAND

Acting Assistant Production 
Supervisor (on roster) in the Printing 
Stores Section

Mr. Luis Bruno Desire BERNARD 
(assigned w.e.f 15.03.2026)

Assistant Production Supervisor  
(on roster) in the Binding Section

Mr. Georges Jean Noel NORBERT 
Mr. Nallaseevom Pillay IYALOO
Mr. Jean Ingrely Lansley DHOOTUN

Acting Assistant Production 
Supervisor (on roster) in the  
Binding Section

Mr. Louis Martin NABAB  
(assigned w.e.f 09.05.2026) 

Assistant Production Supervisor  
(on roster) in the Press Section

Mr. Mohammad Parwez 
EMMAMBOKUS

Mr. Marie Pitter Alain SACCAR
Mr. Krishna CARPEN

Acting Assistant Production 
Supervisor (on roster) in the  
Press Section 

Mr. Aboobakar Khan KADELL
Mr. Denis Steven Micheli COCO 
(assigned w.e.f 02.03.2026)
Mr. Dogesswar Sharma BUSGEET 
(assigned w.e.f 02.03.2026)

Head Printing Assistant  
(on roster) 

Mr. Ghanasan CHULAN 
(retired w.e.f 09.03.2026)
Mr Priyovraj GANOWREE
Mr. Siam Koomar JAGESSUR

ACCOMODATION SECTION 

Office Management Executive

Mr. Moostafiz AUCKBURALLY
Mrs. Sarah-Jane SAMBAT

PROCUREMENT AND  
SUPPLY SECTION

Manager, Procurement and Supply 
Mr. Shakill BHUGALOO 

Assistant Manager, Procurement  
and Supply

Mr. Reshad SHADOOBUCCUS

HUMAN RESOURCE SECTION 

Manager, Human Resources 
Mrs. Esana Beebee PANKAN

Assistant Manager, Human Resources 
Mrs. Sanodah VALAYTHEN-NAËCK

FINANCE SECTION 

Assistant Manager,  
Financial Operations 
Mr. Krishna TOOLSEE

REGISTRY

Office Supervisor
Mrs Christiane Jennyfer RAMDUNY

HEAD OFFICE AUXILIARY  
(ATTACHED TO ADMINISTRATION)

Head Office Auxiliary 
Mr. Prem Hurryduth DABY  
(retired w.e.f 01.06.2026)

Acting Head Office Auxiliary 
Mrs. Zainab Bibi EMAMBUX



13

H
R

 se
ct

io
n

M
H

R
 (1

)
Fi

na
nc

e 
Se

ct
io

n
A

M
FO

 (1
)

Pr
oc

ur
em

en
t S

ec
tio

n 
M

an
ag

er
  

(P
ro

cu
re

m
en

t &
 S

up
pl

y)
 (1

)

M
an

ag
em

en
t

Su
pp

or
t

O
ffi

ce
r (

1)

M
an

ag
em

en
t

Su
pp

or
t O

ffi
ce

r (
1 )

O
ffi

ce
 M

an
ag

em
en

t
A

ss
is

ta
nt

 (2
)

A
dm

in
si

tr
at

io
n

Se
ct

io
n 

O
M

E 
(2

)

Re
ce

pt
io

ni
st

/  
Te

le
ph

on
e 

O
pe

ra
to

r (
1)

H
ea

d 
O

ffi
ce

 
Au

xi
lli

ar
y 

(1)

D
ri

ve
r(

2)

W
or

d 
Pr

oc
es

si
ng

 
O

pe
ra

to
r (

1)
Co

nfi
de

nt
ia

l 
Se

cr
et

ar
y 

(1)

M
an

ag
em

en
t

Su
pp

or
t

O
ffi

ce
r (

1)

O
ffi

ce
 

Su
pe

rv
is

or
 (1

)

Pr
oc

ur
em

en
t &

 S
up

pl
y 

O
ffi

ce
r/

Se
ni

or
 P

ro
cu

re
m

en
t 

&
 S

up
pl

y 
O

ffi
ce

r (
2)

O
ffi

ce
 A

ux
ili

ar
y/

 
Se

ni
or

 O
ffi

ce
 

Au
xi

lia
ry

 (3
)

A
ss

is
ta

nt
 P

ro
cu

re
m

en
t  

&
 S

up
pl

y 
O

ffi
ce

r (
2)

A
ss

is
ta

nt
 M

an
ag

er
  

(P
ro

cu
re

m
en

t &
 S

up
pl

y)
 (1

)

H
an

dy
 W

or
ke

r  
(o

n 
ro

st
er

 d
ay

 a
nd

 
ni

gh
t) 

(2
)

SH
R

E 
(1)

FO
O

/S
FO

O
 (1

)

H
R

E 
(1)

O
ffi

ce
 

M
an

ag
em

en
t 

A
ss

is
ta

nt
 (1

)

O
ffi

ce
 

M
an

ag
em

en
t 

A
ss

is
ta

nt
 (4

)

A
M

H
R

 (1
)

PF
O

O
 (1

)

M
an

ag
em

en
t

Su
pp

or
t

O
ffi

ce
r (

6)

M
an

ag
em

en
t

Su
pp

or
t O

ffi
ce

r (
1)

St
or

es
 A

tt
en

da
nt

 (3
)

g
ov

er
n

m
en

t p
r

in
te

r
 (1

)

A
ss

is
ta

nt
  

Fi
na

nc
ia

l O
pe

ra
tio

n 
 

O
ffi

ce
r (

2)
 

 

 
 

O
rg

an
is

at
io

na
l S

tr
uc

tu
re

 o
f t

he
 G

ov
er

nm
en

t P
ri

nt
in

g 
D

ep
ar

tm
en

t 
(G

en
er

al
 S

er
vi

ce
s a

s a
t 3

0 
Ju

ne
 20

26
)



14

O
rg

an
is

at
io

na
l S

tr
uc

tu
re

 o
f t

he
 

G
ov

er
nm

en
t P

ri
nt

in
g 

D
ep

ar
tm

en
t 

(D
ep

ar
tm

en
ta

l G
ra

de
 a

s a
t 3

0 
Ju

ne
 20

26
) Pr

od
uc

tio
n 

Su
pe

rv
is

or
(on

 ro
st

er
)

(P
ho

to
ty

pe
-S

et
tin

g S
ec

tio
n)

 
(2

)

Ph
ot

ot
yp

e-
Se

tt
in

g
Op

er
at

or
(on

 ro
st

er
) (

14
)

Pr
od

uc
tio

n 
Su

pe
rv

is
or

(on
 ro

st
er

)
(P

la
te

m
ak

in
g/

Fi
ni

sh
in

g 
Se

ct
ion

) (
2)

Pl
at

em
ak

in
g/

Fi
ni

sh
in

g 
Op

er
at

or
(on

 ro
st

er
) (

9)

H
ea

d,
 M

ac
hi

ne
 

M
ai

nt
en

an
ce

 U
ni

t 
(on

 ro
st

er
) (

2)

H
ea

d 
Pr

in
tin

g 
As

si
st

an
t

(on
 ro

st
er

)) 
(2

)
Pr

in
te

r’s
 M

ec
ha

ni
c

(on
 ro

st
er

) (
2)

 

Pr
in

tin
g 

As
si

st
an

t/
Se

ni
or

  
Pr

in
tin

g 
As

si
st

an
t

(on
 ro

st
er

) (
28

)

Pr
od

uc
tio

n 
Su

pe
rv

is
or

(on
 ro

st
er

)
(P

re
ss

 S
ec

tio
n)

 (4
)

As
si

st
an

t
Pr

od
uc

tio
n 

Su
pe

rv
is

or
(on

 ro
st

er
)

(P
re

ss
 S

ec
tio

n)
 (6

)

Jo
b 

D
el

iv
er

y 
Offi

ce
r  

(on
 ro

st
er

) (
2)

    
    

    
 

(N
ew

 P
os

t)

Pr
es

sr
oo

m
 M

ac
hi

ne
 

Op
er

at
or

 (o
n 

ro
st

er
) (

70
) 

Pr
od

uc
tio

n 
Su

pe
rv

is
or

(on
 ro

st
er

)
(P

rin
tin

g S
to

re
s S

ec
tio

n)
 (2

)

As
si

st
an

t
Pr

od
uc

tio
n 

Su
pe

rv
is

or
(on

 ro
st

er
)

(P
rin

tin
g S

to
re

s S
ec

tio
n)

 (4
)

Pr
od

uc
tio

n 
Su

pe
rv

is
or

(on
 ro

st
er

)
(B

in
di

ng
 S

ec
tio

n)
 (4

)

As
si

st
an

t
Pr

od
uc

tio
n 

Su
pe

rv
is

or
(on

 ro
st

er
)

(B
in

di
ng

 S
ec

tio
n)

 (4
)

Pr
in

t F
in

is
hi

ng
/B

oo
k 

Bi
nd

in
g 

Op
er

at
or

 
(on

 ro
st

er
) (

12
3)

Go
ve

rn
m

en
t P

ri
nt

er
 (1

)
M

s. 
T. 

Kn
ub

ley

D
ep

ut
y 

Go
ve

rn
m

en
t P

ri
nt

er
 (1

)
M

r. 
M

. R
. M

oh
am

ud
all

y

As
si

st
an

t G
ov

er
nm

en
t P

ri
nt

er
 (1)

M
s. 

S.
 T

ee
ro

ov
en

ga
du

m

Pr
in

tin
g 

Offi
ce

r (
2)

i. M
r. 

S.
 R

us
su

n
ii. 

M
r. 

N.
 R

us
su

n
Se

ni
or

 G
ra

ph
ic

 A
rt

is
t (

1)
M

s. 
R.

 R
am

go
ola

m

Gr
ap

hi
c A

rt
is

ts
 (7

)
As

si
st

an
t P

ri
nt

in
g 

Offi
ce

r (
4)

(O
n 

ro
st

er
)



15

Human 
Resource 

Section
The main role of the Human 

Resource Section is to manage the 

entire employee lifecycle while 

aligning an organisation’s people 

strategy with its overall business 

goals. They act as a critical bridge 

between company leadership 

and the workforce, balancing 

organisational productivity with 

employee well-being.

This Department is vital in steering 

a company’s workforce from 

recruitment and onboarding 

through training, compensation, 

performance management and 

policy enforcement.

The Human Resources (HR) Section 

plays a pivotal role in counselling 

officers on their benefits, conditions 

of service, any change affecting 

their work and any other queries.

By fostering a positive work 

environment and culture, HR 

enhances employee engagement 

and productivity, which are crucial 

for organisational success.

The concept behind this principle 

is that employees who are subject 

to effective Human Resource 

Management (HRM) are able 

to function as effectively and 

contribute productively to the 

Department’s overall direction 

thereby ensuring its goals and 

objectives are accomplished.

Workforce Planning
Each financial year, the department makes its Human Resource proposals 

taking into consideration existing vacancies, new vacancies that will arise 

during the year vice officers who will retire/will get promoted as well as for 

new service delivery.

Training & Development
The Department has the responsibility to equip its officers with the required 

skills and competencies in order to be more efficient and effective in their 

job and to enhance their motivation towards a performance based oriented 

culture.

During each Financial year, proposal is made to the Ministry of Finance, 

Economic Planning and Development for funds to be made available for the 

training and development of staff.

Statement of 
Vacancies as at 
30 June 2026

Grade
No. on 

Establishment
In post

No. of 

Vacancies

Funded 

Vacancy

Funded 

Position

Production 
Supervisor  
(on roster)

12 9 3 3 12

Assistant 
Production 
Supervisor  
(on roster)

14 12 2 1 13

Phototype Setting 
Operator  
(on roster)

14 6 8 1 7

Plate Making/
Finishing Operator 
(on roster)

9 5 4 0 5

Print Finishing/
Book Binding 
Operator  
(on roster)

123

82 (61 

in & 21 

out)*

41 (1 in  &  

40 out)*

14 (1 in  &  

13 out)*

83 (62 

in & 21 

out)*

Pressroom 
Machine Operator 
(on roster)

70 43 27 3 46

Printing Assistant/
Senior Printing 
Assistant  
(on roster)

28 13 15 9 22

Driver 2 2 0 0 2

*  In & Out =  In-house [printing] and other ministries/departments
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The statistics on the number of Production and Administrative staff having followed courses offered by the Civil Service 

College Mauritius (CSCM) and on the number of Production staff who have followed courses on machines are as follows:

Number of Officers from Administration and Production Sections 
who have followed courses for period 

1 July 2025 to 30 June 2026

Section
No. of 

attendees
Courses followed Institution

Management 1 Training on e-Procurement System for Bid Evaluation Procurement Policy Office

HR/Administration/
Warehouse

4
Training on “Safety and Health in the Workplace”  

for MSOs
MPSAR

Finance 1 Training course on “Public Finance & Budget Preparation” Civil Service College

Procurement 2 Training & Capacity Building on Procurement & Supply Ministry of Finance

Production/
Administration

17 Training on “First Aid” at work St. John Ambulance

Production 3

Training on “Managing Risk at the Workplace” for 

Representatives of Safety and Health Committees of 

Ministries/Departments

MPSAR

Production 8 Training on Digital Press V4100 EO Solutions Ltd

Administration/HR 2
Training on PPCS  

(Pension, Passage Benefits, Car loan System)
Treasury

HR/Administration 3 Foundation Course for Newly Recruited MSO

Atal Bihari Vajpayee 

Institute of Public Service 

and Innovation (AIPSI)

Office Auxiliary 1 Professional Development Programme for OA/SOA

Atal Bihari Vajpayee 

Institute of Public Service 

and Innovation (AIPSI)

Production 3
Level 1 - Basic Information and Technology (IT) Skills and 

safe work practices

Atal Bihari Vajpayee 

Institute of Public Service 

and Innovation (AIPSI)

Procurement 1
Training Workshop on Guaranteed and Shared Savings 

Contracts

Energy Efficiency 

Management Office

Procurement 1
Advanced Training in Procurement and Supply 

Management

Atal Bihari Vajpayee 

Institute of Public Service 

and Innovation (AIPSI)

Management 1 Workshop on Gender-Based Violence
Ministry of Gender 

Equality & Family Welfare

Production 3
Training/Commisioning on Thermography (Raised Text 

Machine) (as per Procurement 32 of 2025/2026)
Intergraphe Ltd

Graphic/Phototype 15 Training on Adobe Acrobat Pro & PDF Basics

Atal Bihari Vajpayee 

Institute of Public Service 

and Innovation (AIPSI)

Procurement 1 Business-to-Business meeting
National Women 

Entrepreneur Council
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Safety and Health 
at the Government 
Printing Department
The Government Printing Department is 
committed to ensuring the safety, health and 
well-being of its staff. Particular importance 
is given to the prevention of work-related 
injuries and occupational diseases, as well as to 
the implementation of appropriate measures 
aimed at protecting employees from hazards 
arising from their work activities. Employees 
are also regularly sent for health surveillance 
every six months, with the process being closely 
monitored and coordinated by the Human 
Resources Section to ensure that the required 
medical surveillance is carried out accordingly.

With the introduction of new digital machines 
and equipment, particular attention has been 
given to the implementation of safe operating 
procedures for the various work activities 
carried out within the Department. Personal 
Protective Equipment (PPE) requirements have 
also been reviewed to ensure that appropriate 
protective equipment is provided to employees 
according to the specific hazards associated 
with their respective duties and work areas.

Given that printing operations can generate 
significant levels of noise, particular efforts 
have also been undertaken to address noise 
exposure within the production block. Following 
a Noise Survey conducted in 2022 by a 
Registered Engineer, appropriate measures have 
been considered and implemented to reduce 
noise levels and minimise the potential risks 
associated with occupational noise exposure.

Furthermore, meetings of the Safety and Health 
Committee have been conducted regularly and 
have not been overlooked. These meetings provide 
an important platform for meaningful discussions, 
effective decision-making and constructive 
brainstorming between Management and 
Employees’ representatives. Through the active 
participation and collaboration of all parties, the 
Committee continues to contribute towards the 
enhancement and continual improvement of Safety 
and Health standards at the  
Government Printing Department.

Overall, the various initiatives undertaken 
demonstrate the Department’s ongoing 
commitment to creating and maintaining a safer 
and healthier workplace, while promoting a positive 
safety culture and the continual improvement 
of occupational safety and health practices.

Welfare of Staff
STATISTICS ON TIME OFF  

GRANTED TO OFFICERS FOR VARIOUS ACTIVITIES

Time off granted to officers to attend Trade Union Activities for 
period 1 July 2025 to 30 June 2026

SN Name of Trade Union

No. of 

days 

granted

1
Federation of Civil Service & Other Union 

(FCSOU)
5

2
Government Services Employees Association 

(GSEA)
28

3 Government Printing Workers Union (GPWU) 17

Time off granted to officers for Co-operative Activities for  
period 1 July 2025 to 30 June 2026

SN Name of Trade Union

No. of 

days 

granted

1
Government Printing Workers’ Co-operative 

Credit Union Limited (GPWCCU)
22

2 MACOSCLE 13

Time off granted to officers for Welfare-related Activities 
for  period 1 July 2025 to 30 June 2026

SN Name of Welfare

No. of 

days 

granted

1
Government Printing Staff Welfare Association 

(POWC, Domino, Quiz, Football Tournament)
18
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Major Achievements 
Major Production Achievements based on Quantity

MMaajjoorr  PPrroodduuccttiioonn  AAcchhiieevveemmeennttss  BBaasseedd  oonn  QQuuaannttiittyy

Major Production Achievements based on Quantity

Major Production achievements based on Quantity

Most common type of jobs received from Customers during the Financial year 2025-2026
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Government Gazette

AN OVERVIEW OF ALL PUBLICATIONS FOR THIS FINANCIAL YEAR

1 July 2025  to  30 June 2026 Units

1. Total number of Government Gazette issued, including Extraordinary Gazette 102

2. Total number of Extraordinary Gazettes issued 51

3. Total number of Legal Notices published 4748

4. Total number of General Notices published 1334

5. Total number of Legal and Special Legal Supplements published 285

6. All legal and special Legal Supplements published, grouped by:

Government Notices 198

RRA Government Notices 0

Bills 27

Acts 26

Proclamations 33

Reprint of Laws 2

GOVERNMENT GAZETTE

Total number of 
Legal Notices published 78%

Total number of 
General Notices 
published 22%

Overview of Notices in the Government Gazette

This department has published 102 Government Gazettes (including 51 Extraordinary issues) and has received 198 
Government Notices, 1,334 General Notices and 4,748 Legal Notices which have been successfully gazetted and delivered 
for the fiscal year July 2025 - June 2026. 

LEGAL AND SPECIAL LEGAL SUPPLEMENTS

TYPE OF LEGAL AND SPECIAL LEGAL SUPPLEMENTS
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Government Notices 2025

Government 
Notice Nº. 1 July 2025 - 31 Dec 2025 

59 The Allied Health Professionals Council (Transitional Provision) Regulations 2025.

60 The Mauritius Cane Industry Authority (Costs of Transport of Canes for Small Planters) Regulations 2025.

61 The Income Tax (Amendment) Regulations 2025.

62 The Medical Council (Medical Institutions) (Amendment) Regulations 2025.

63 The Mauritius Agricultural Marketing (Controlled Products) Regulations 2025.

64 The Consumer Protection (Price and Supplies Control) (Coupons and Gift Vouchers) Regulations 2025.

65
The Consumer Protection (Importation and Sale of Second-hand Motor Vehicles) (Amendment No. 2) 

Regulations 2025.

66
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 4) 

Regulations 2025.

67
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 

2) Regulations 2025.

68 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) Regulations 2025.

69 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment No. 3) Regulations 2025.

70 The Workers’ Rights (Amount of Seed Capital) (Amendment) Regulations 2025.

71 The Animal Diseases (Veterinary Laboratories) Regulations 2025.

72 The Toys (Safety) (Amendment) Regulations 2025.

73 The Financial Services (Administrative Penalties) (Amendment) Rules 2025.

74 The Insurance (National Insurance Claims Database) Rules 2025.

75 The Civil Aviation (Passenger Service Charge) (Amendment) Regulations 2025.

76
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 5) 

Regulations 2025.

77 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) (No. 2) Regulations 2025.

78 The Radiation Safety and Nuclear Security (Occupational Radiation Protection) Regulations 2025.

79 The Environment (Amendment of Schedule) (No. 2) Regulations 2025.

80 The Captive Insurance (Captive Insurance Business) (Amendment) Rules 2025.

81 The Captive Insurance (Returns) Rules 2025.
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Government Notices 2025

Government 
Notice Nº. 1 July 2025 - 31 Dec 2025 

82
The Waste Management and Resource Recovery (Registration of Scavenging Contractor)  

Regulations 2025.

83 The Social Aid (Amendment) (No. 2) Regulations 2025.

84 The Social Aid (Amendment of Schedule) (No. 2) Regulations 2025.

85 The Customs (Amendment No. 2) Regulations 2025.

86 The Excise (Amendment) Regulations 2025.

87 The Value Added Tax (Amendment) Regulations 2025.

88 The Excise (Amendment of Schedule) Regulations 2025.

89 The Customs Tariff (Amendment of Schedule) (No. 4) Regulations 2025.

90 The Companies (Payment of Fees to Registrar) (Amendment) Regulations 2025.

91 The Limited Partnership (Fees) (Amendment) Regulations 2025.

92 The Limited Liability Partnership (Fees) (Amendment) Regulations 2025.

93 The Foundations (Amendment of Schedule) Regulations 2025.

94 The Land (Duties and Taxes) (Amendment of Schedule) Regulations 2025.

95 The Income Tax (Amendment No .2) Regulations 2025.

96 The Environment Protection (Banning of Plastic Bags) (Amendment) Regulations 2025.

97 The Environment (Control of Single Use of Plastic Products) (Amendment No. 2) Regulations 2025

98
The Consumer Protection (Use of Liquefied Petroleum Gas in Small Cylinders) (Amendment No. 2) 

Regulations 2025.

99 The Local Government (Fees)(Amendment) Regulations 2025.

100 The Local Government (Amendment of Schedule) (No. 3) Regulations 2025.

101 The Consumer Protection (Control of Imports) (Amendment No. 3) Regulations 2025

102 The National Archives (Access to Public and Destruction of Public Records) (Amendment) Regulations 2025.

103 The Civil Establishment Order 2025.

104 The Civil Establishment (Rodrigues Regional Assembly) Order 2025.
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Government Notices 2025

Government 
Notice Nº. 1 July 2025 - 31 Dec 2025 

105 The Consumer Protection (Control of Price of Petroleum Products) (Amendment) Regulations 2025.

106
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 6) 

Regulations 2025.

107
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment 

No. 3) Regulations 2025.

108
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment  

No. 4) Regulations 2025.

109 The National Pensions (Continuation of Benefits) Regulations 2025.

110 District Council of Pamplemousses (Sir Seewoosagur Ramgoolam Sports Complex) Regulations 2025.

112 The Financial Intelligence and Anti-Money Laundering (Administrative Penalties) Regulations 2025.

113 The National Savings Fund (Collection of Contributions) (Amendment No. 2) Regulations 2025.

114 The National Pensions (Pension Points) (Amendment No. 2) Regulations 2025.

115 The Consumer Protection (Fixed Penalty Notice) (Amendment No. 3) Regulations 2025.

116 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) (No. 6) Regulations 2025.

117
The Consumer Protection (Use of Liquified Petroleum Gas in Small Cylinders) (Amendment No. 3) Regulations 

2025.

118
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 7) 

Regulations 2025.

119
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods)  

(Amendment No. 5) Regulations 2025.

120
The Higher Education (Transitional Provisions Relating to the Accreditation of Institutional Accreditation 

Process) Regulations 2025.

121 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) (No. 7) Regulations 2025.

122 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment No. 4) Regulations 2025.

123
The Consumer Protection (Pharmaceutical Products) (Maximum Mark-Up) (Amendment)  

Regulations 2025.

124 The Consumer Protection (Safety Requirements) (Amendment) Regulations 2025.

125 The Consumer Protection (Price Label) Regulations 2025.

126 The Consumer Protection (Sale of Essential Goods During Emergency Period) Regulations 2025.

127
The Immigration (Permits) (Prescribed Fees, Guarantees and Application Form) (Amendment)  

Regulations 2025.

128 The Local Government (Fees) (Temporary Provisions) Regulations 2025.
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Government Notices 2025

Government 
Notice Nº. 1 July 2025 - 31 Dec 2025 

129 The Social Integration and Empowerment (School Materials Scheme) (Amendment) Regulations 2025.

130 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment No. 5) Regulations 2025.

131 The Consumer Protection (Pharmaceutical Products) (Amendment) Regulations 2025.

132 The Financial Services (Consolidated Licensing and Fees) (Amendment No. 2) Rules 2025.

133 The Public Service Commission (Amendment) Regulations 2025.

134 The Excise (Amendment of Schedule) (No. 2) Regulations 2025.

135 The Construction Industry Authority (Amendment of Schedule) Regulations 2025.

136
The Construction Industry Development Board (Registration of Consultants and Contractors) (Amendment) 

Regulations 2025.

137 The Consumer Protection (Pharmaceutical Products) (Amendment No. 2) Regulations 2025.

Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

1 The Public Procurement (Amendment) Regulations 2025.

2 The Agence Française de Développement (Privileges and Immunities) (Amendment) Regulations 2026.

3 The Revenue Tribunal Rules 2026.

4 The Road Traffic (Crop Season) (Amendment) Regulations 2026.

5 The Consumer Protection (Pharmaceutical Products) (Amendment) Regulations 2026.

6 The Civil Aviation (Amendment) Regulations 2026.

7 The Workers’ Rights (Additional Remuneration) (2026) Regulations 2026.

8 The National Minimum Wage (Amendment) Regulations 2026.

9 The Export Enterprises (Remuneration) (Amendment) Regulations 2026.

10 The Consumer Protection (Pharmaceutical Products) (Amendment No. 2) Regulations 2026.

11 The Indian Ocean Rim Association (Privileges and Immunities) Regulations 2026.

12 The Civil Aviation (Unmanned Aircraft System)(Amendment) Regulations 2026.

13 The Information and Communication Technologies (Amendment of Schedule) Regulations 2026.

14 The Information and Communication Technologies (Licensing and Fees) (Amendment) Regulations 2026.

15 The Medical Council (Medical Institutions) (Amendment) Regulations 2026.
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Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

16 The Merchant Shipping (Manning of Tugs and Certification of Tug Personnel) Regulations 2026.

17 The Consumer Protection (Trade in Bunker Fuels) Regulations 2026.

18 The Consumer Protection (Control of Imports) (Amendment) Regulations 2026.

19 The Income Tax (Amendment) Regulations 2026.

20 The Town Planners’ Council (Code of Practice) Regulations 2026.

21 The Allied Health Professionals Council (Transitional Provisions) Regulations 2026.

22 The Central Water Authority (Water Supply for Domestic Purposes) (Amendment) Regulations 2026.

23 The Waste Water (Fees) (Amendment) Regulations 2026.

24 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) Regulations 2026.

25 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment) Regulations 2026.

26 The Non-Citizens (Employment Restriction) Exemptions (Amendment) Regulations 2026.

27 The District Council of Savanne (Market) (Amendment of Schedule) Regulation 2026.

28 The District Council of Savanne (Fair) (Amendment of Schedule) Regulations 2026.

29 The National Pensions (Amendment of Schedule) Regulations 2026.

30 The Double Taxation Avoidance Agreement (Jersey) (Amendment) Regulations 2026.

31 The Occupational Safety and Health (Control of Asbestos at Work) (Amendment) Regulations 2026.

32
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment)  

Regulations 2026.

33
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment) 

Regulations 2026.

34
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 2) 

Regulations 2026.

35
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 2) 

Regulations 2026.

36 The Income Tax (Common Reporting Standard) (Amendment) Regulations 2026.

37 The Customs Tariff (Amendment of Schedule) Regulations 2026.

38 The Consumer Protection (Control of Manufacture and Sale of Bread) (Amendment) Regulations 2026.
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Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

39 The Higher Education (Use of Artificial Intelligence) Regulations 2026.

40 The Freeport (Amendment of Schedule) Regulations 2026.

41 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment No. 2) Regulations 2026.

42
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 3) 

Regulations 2026.

43
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment No. 3) 

Regulations 2026.

44
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods) (Amendment 

No. 4) Regulations 2026.

45 The District Council of Grand Port (Naming of public places) Regulations 2025.

46 The Mauritius Standards Bureau (Certification Mark) Regulations 2026.

47 The National Pensions (Non-contributory Benefits) (Amendment) Regulations 2026.

48 The Waste Water (Fees) (Amendment No. 2) Regulations 2026.

49 The Consumer Protection (Control of Imports) (Amendment of Schedule) Regulations 2026.

50 The Energy Efficiency (Control of Non-Essential Grid-Powered Activities) Regulations 2026.

51 The Municipal Council of Quatre Bornes (Naming of Public Places and Buildings) Regulations 2026.

52
The Consumer Protection (Control of Sale of Imported Live Animals for Home Slaughter) (Amendment) 

Regulations 2026.

53
The Competition Commission (Trade Association and Cooperatives Amnesty Programme)  

Regulations 2026.

54 The District Council of Pamplemousses (Plaine des Papayes Multipurpose Complex) Regulations 2026.

55 The District Council of Pamplemousses (Pamplemousses Multipurpose Hall) Regulations 2026.

56
The Energy Efficiency (Minimum Energy Performance Standards for Regulated Machinery)  

(Refrigerating Appliances) Regulations 2026.

57
The Sugar Insurance Fund (Reduced General Insurance Premium and Fire Insurance Premium)  Regulations 

2026.

58
The Consumer Protection (Control of Price of Taxable and Non-taxable Goods)  

(Amendment No. 4) Regulations 2026.

59
The Rodrigues Consumer Protection (Control of Price of Taxable and Non-taxable Goods)  

(Amendment No. 5) Regulations 2026.

60 The Consumer Protection (Price Label) Regulations 2026.

61 The Fonds de Solidarité Africain (Privileges and Immunities) Regulations 2026.
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Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

62 The Financial Services (Family Office) Rules 2026.

63 The Financial Services (Financial Services (Family Office) Rules 2020) (Revocation) Rules 2026.

64 The Attorneys’ and Notaries’ Workers (Remuneration) (Amendment) Regulations 2026.

65 The Baking Industry (Remuneration) (Amendment) Regulations 2026.

66 The Banks Fishermen and Frigo-workers (Remuneration) (Amendment) Regulations 2026.

67
The Blockmaking, Construction, Stone Crushing and Related Industries (Remuneration) (Amendment) 

Regulations 2026.

68 The Catering and Tourism Industries (Remuneration) (Amendment) Regulations 2026.

69 The Cinema Employees (Remuneration) (Amendment) Regulations 2026.

70 The Cleaning Enterprises (Remuneration) (Amendment) Regulations 2026.

71 The Distributive Trades (Remuneration) (Amendment) Regulations 2026.

72 The Domestic Workers (Remuneration) (Amendment) Regulations 2026.

73 The Electrical, Engineering and Mechanical Workshops (Remuneration) (Amendment) Regulations 2026.

74 The Factory Employees (Remuneration) (Amendment) Regulations 2026.

75 The Field-crop and Orchard Workers (Remuneration) (Amendment) Regulations 2026.

76
The Information and Communication Technologies and Other Related Services (Remuneration) (Amendment) 

Regulations 2026.

77 The Light Metal and Wooden Furniture Workshops (Remuneration) (Amendment) Regulations 2026.

78 The Livestock Workers (Remuneration) (Amendment) Regulations 2026.

79 The Media Employees (Remuneration) (Amendment) Regulations 2026.

80 The Office Attendants (Remuneration) (Amendment) Regulations 2026.

81 The Pre-Primary School Employees (Remuneration) (Amendment) Regulations 2026.

82 The Printing Industry (Remuneration) (Amendment) Regulations 2026.

83 The Private Hospitals and Other Related Health Services (Remuneration) (Amendment) Regulations 2026.

84 The Private Secondary Schools Employees (Remuneration) (Amendment) Regulations 2026.
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Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

85 The Private Security Services Employees (Remuneration) (Amendment) Regulations 2026.

86 The Public Transport (Buses) Workers (Remuneration) (Amendment) Regulations 2026.

87 The Road Haulage Industry (Remuneration) (Amendment) Regulations 2026.

88 The Salt Manufacturing Industry (Remuneration) (Amendment) Regulations 2026.

89 The Special Education Needs Institutions Employees (Remuneration) (Amendment) Regulations 2026.

90 The Sugar Industry (Agricultural Workers) (Remuneration) (Amendment) Regulations 2026.

91 The Sugar Industry (Non - Agricultural Workers) (Remuneration) (Amendment) Regulations 2026.

92 The Tailoring Trade (Remuneration) (Amendment) Regulations 2026.

93 The Tea Industry Workers (Remuneration) (Amendment) Regulations 2026.

94 The Travel Agents and Tour Operators Workers (Remuneration) (Amendment) Regulations 2026.

95 The Wage Adjustment (Amendment) Regulations 2026.

96 The Statutory Bodies Pension Funds (Amendment) Regulations 2026.

97
The Financial Reporting (Mauritius Institute of Professional Accountants) (Fees) (Amendment)  

Regulations 2026.

98 The Consumer Protection (Control on Repacking and Resale of Subsidised Goods) Regulations 2026.

99 The Consumer Protection (Control on Export of Subsidised Goods) Regulations 2026.

100 The Consumer Protection (Export Control) (Amendment) Regulations 2026.

101 The Consumer Protection (Price and Supplies Control) (Amendment of Schedule) Regulations 2026.

102 The Consumer Protection (Fixed Penalty Notice) (Amendment) Regulations 2026.

103 The Pensions (Amendment) Regulations 2026.

104 The Road Traffic (Amendment of Schedule) (No. 2) Regulations 2026.

105 The Quarantine (Designation of Quarantine Facility) Regulations 2026.

106 The Quarantine (Amendment of Schedule) Regulations 2026.

107 The Quarantine (Health Declaration Form) Regulations 2026.
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Government Notices 2026

Government 
Notice Nº. 1 January 2026 - 30 June 2026

108 The Excise (Amendment of Schedule) Regulations 2026.

109 The Customs Tariff (Amendment of Schedule) (No. 2) Regulations 2026.

110 The Consumer Protection (Control of Imports) (Amendment No. 2) Regulations 2026.

111 The Legal Metrology Information System Regulations 2026.

112 The Road Traffic (Crop Season) Regulations 2026.

113 The Cybersecurity and Cybercrime (Critical Information Infrastructure Designation) Regulations 2026.

114 The Town Planners’ Council (Continuing Professional Development Programme) Regulations 2026.

115 The Mauritius Cane Industry Authority (Sale Price of Molasses) Regulations 2026.

116 The Occupational Safety and Health (Refuse Collection) Regulations 2026.

117 The Data Protection (Designation, Tasks and Position of Data Protection Officers) Regulations 2026.

118 The Consumer Protection (Consumer Goods) (Maximum Mark-Up) (Amendment No. 3) Regulations 2026.

119 The Financial Services (Consolidated Licensing and Fees)(Amendment) Rules 2026.

Bills 2025

Bill Nº. 1 July 2025 - 30 Dec 2025

16 The Financial Crimes Commission (Amendment) Bill 2025.

17 The Criminal Appeal and Criminal Review Bill 2025.

18 The Finance Bill 2025.

19 The Rodrigues Regional Assembly (Amendment) Bill 2025.

20 The Economic and Financial Measures (Miscellaneous Provisions) Bill 2025.

21 The Civil Appeal Bill 2025.

22 The Atal Bihari Vajpayee Institute of Public Service And Innovation Bill 2025.

23 The Senior Counsel and Senior Attorney Bill 2025.

24 The Law Practitioners (Disciplinary Proceedings) Bill 2025.

25 The Court of Rodrigues Jurisdiction (Amendment) Bill 2025.

26 The Criminal Code (Amendment No. 2) Bill 2025.

27 The Police (Amendment) Bill 2025.

28 The Courts (Amendment) Bill 2025.

29 The Law Practitioners (Disciplinary Proceedings) Bill 2025.

30 The Road Traffic (Amendment) Bill 2025.

31 The Law Reform Commission Bill 2025.

32 The Trust Fund for The Benefit of Chagossians Bill 2025.
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Bills 2026

Bill Nº. 1 Jan 2026 - 30 June 2026

1 The Optical Council (Amendment) Bill 2026.

2 The Certificate of Character Bill 2026.

3
The  Anti-Money  Laundering,  Combatting the  Financing  of  Terrorism and Countering  Proliferation  

Financing (Miscellaneous  Provisions)  Bill 2026.

4 The National Research and Innovation Institute Bill 2026.

5 The Electronic Transactions (Amendment) Bill 2026.

6 The Constitutional Review Commission Bill 2026.

7 The Supplementary Appropriation (2024-2025) (No. 2) Bill 2026.

8 The Domestic Abuse Bill 2026.

9 The Appropriation (2026-2027) Bill 2026.

10 The Criminal Code (Amendment) Bill 2026.

Acts 2025

Act Nº.  1 July 2025 - 30 Dec 2025

13 The Gambling Regulatory Authority (Amendment) Act 2025.

14 The Revenue Tribunal Act 2025.

15 The Legal Aid and Legal Assistance  Act  2025.

16 The Financial Crimes Commission (Amendment) Bill.

17 The Criminal Appeal and Criminal Review Act 2025.

18 The Finance Act 2025.

19 The Rodrigues Regional Assembly (Amendment) Act 2025.

20 The Economic and Financial Measures (Miscellaneous Provisions) Act 2025.

21 The Civil Appeal Act 2025.

22 The Atal Bihari Vajpayee Institute of Public Service and Innovation Act 2025.

23 The Senior Counsel and Senior Attorney Act 2025.

24 The Criminal Code (Amendment No. 2) Act 2025.

25 The Court of Rodrigues Jurisdiction (Amendment) Act 2025.

26 The Police (Amendment) Act 2025.

27 The Courts (Amendment) Act 2025.

28 The Law Practitioners (Disciplinary Proceedings) Act 2025.

29 The Road Traffic (Amendment) Act 2025.
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Acts 2026

Act Nº.  1 Jan 2026 - 30 June 2026

1 The Law Reform Commission Act 2026.

2 The Optical Council (Amendment) Act 2026.

3 The Anti-Money Laundering, Combatting the Financing of Terrorism and Countering Proliferation Financing 

(Miscellaneous Provisions) Act 2026.

4 The Certificate of Character Act 2026.

5 The Electronic Transactions (Amendment) Act 2026.

6 The National Research and Innovation Institute Act 2026.

7 The Constitutional Review Commission Act 2026.

8 The Supplementary Appropriation (2024-2025) (No. 2) Act 2026.

9 The Appropriation (2026-2027) Act 2026.

Proclamations 2025

Proclamation Nº. 1 July 2025 - 31 Dec 2025

7
Resumption of office of President of the Republic of Mauritius by His Excellency Mr Dharambeer Gokhool, 

G.C.S.K.

8
Assumption of Office by His Excellency, Mr Jean Yvan Robert HUNGLEY, G.O.S.K, Acting President of the 

Republic of Mauritius.

9
Resumption of office of President of the Republic of Mauritius by His Excellency Mr Dharambeer Gokhool, 

G.C.S.K.

10
Appointment of Honourable N. F. Oh San-Bellepeau, Puisne Judge, as Inspector to Investigate into the 

Affairs of African Network Information Centre (AfriNIC) Ltd.

11
Renunciation of Mr N. F. Oh San-Bellepeau as Inspector to Investigate into the Affairs of African Network 

Information Centre (AfriNIC) Ltd.

12
Assumption of Office by His Excellency, Mr Jean Yvan Robert HUNGLEY, G.O.S.K, Vice-President of the 

Republic of Mauritius.

13
Resumption of Office of President of the Republic of Mauritius by his Excellency Mr Dharambeer Gokhool, 

G.C.S.K.

14 To fix the date of the coming into operation of section 31(1) and (3) of the Animal Welfare Act.

15
To fix the date of the coming into operation of the Atal Bihari Vajpayee Institute of Public Service and 

Innovation Act 2025.

16
Assumption of Office by His Excellency, Mr Jean Yvan Robert HUNGLEY, G.O.S.K, Vice-President of the 

Republic of Mauritius.

17
Resumption of office of President of the Republic of Mauritius by His Excellency Mr Dharambeer Gokhool, 

G.C.S.K. 

18
To fix the date of the coming into operation of section 25(a) and (b)(i)(A)(II), (B), (C), (D) and (E) and (ii) of 

the Finance Act 2025.

19 To fix the date of the coming into operation of the Law Practitioners (Disciplinary Proceedings) Act 2025.

20 To fix the date of the coming into operation of the Legal Aid and Legal Assistance act 2025.
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Proclamations 2025

Proclamation Nº. 1 July 2025 - 31 Dec 2025

21 To fix the date of the coming into operation of the Criminal Appeal and Criminal Review Act 2025.

22 To fix the date of the coming into operation of the Courts (Amendment) Act 2025.

23 To fix the date of the coming into operation of the Civil Appeal Act 2025.

24 To fix the date of the coming into operation the Revenue Tribunal Act 2025.

25
To fix the date of the coming into operation of section 31 of the Gambling Regulatory Authority 

(Amendment) Act 2025.

26
To fix the date of the coming into operation of sections 5, 6, 7, 11 and 12 of the Road Traffic (Amendment) 

Act 2025.

Proclamations 2026

Proclamation Nº. 1 January 2026 - 30 June 2026

1
Assumption of Office by His Excellency, Mr Jean Yvan Robert HUNGLEY, G.O.S.K.,

Acting President of the Republic of Mauritius.

2
Resumption of Office of President of the Republic of Mauritius by his Excellency, Mr Dharambeer Gokhool, 

G.C.S.K.

3
Setting up and Proclamation of a Board of Inquiry under sections 3(1) and 3(2) of the Public Inquiries Act 

2025 to inquire into the circumstances surrounding and leading to the death of detainee Andy Selmour 

at Melrose Prison on 9 December 2025.

4
To fix the date of the coming into operation of sections 3, 4, 8 to 10 and 13 to 25 of the Road Traffic 

(Amendment) Act 2025.

5 To fix the date of the coming into operation of the Law Reform Commission Act 2026.

6 To fix the date of the coming into operation of section 9 of the Protection of Elderly Persons Act.

7
Assumption of Office by His Excellency, Mr Jean Yvan Robert HUNGLEY, G.O.S.K.,

Acting President of the Republic of Mauritius.

8
Resumption of Office of President of the Republic of Mauritius by his Excellency, Mr Dharambeer Gokhool, 

G.C.S.K.

9 To fix the date of the coming into operation of the Optical Council (Amendment) Act 2026.

10 To fix the date of the coming into operation of section 35(a) of the Finance Act 2025.

11 To fix the date of the coming into operation of section 39(f) of the Finance Act 2025.

12 To fix the date of the coming into operation of the Constitutional Review Commission Act 2026.

13 To fix the date of the coming into operation of the Certificate of Character Act 2026.

Reprint of Laws 2025

Reprint of laws Nº. 1 July 2025 - 31 Dec 2025

1
Reprint of the Constitution (Amendment) Act 2025, published as Act No. 10 of 2025, by the direction of 

the Prime Minister for the purpose set out in section 3(a) of the Reprint of Laws Act.

2
Reprint of the Criminal Code (Amendment) Act 2025, published as Act No. 11 of 2025, by the direction 

of the Prime Minister for the purpose set out in section 3(a) of the Reprint of Laws Act. 
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Production Analysis
(Source: As per the digital records of the GPD Delivery Store - 30 June 2026).

The following tables show that the Government Printing Department has processed a total of 3924 jobs  (Excluding 
Government Gazette publications) for 27, 487, 165 units of work from which a total of 15, 384, 393 units were completed 
out of which a total of 14, 035, 308 were delivered.  

sn Ministries/Departments
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

1
Ministry of Agro-Industry, Food Security, Blue 

Economy and Fisheries
 120  93,028  112  90,317  107  90,301 

2 Ministry of Arts and Culture  59  42,541  57  42,241  55  39,241 

3 Attorney General's Office  51  17,850  51  17,850  51  17,850 

4 Civil Aviation Department  12  10,318  12  10,318  12  10,318 

5 Civil Status Division  60  589,041  46  454,741  46  454,741 

6 Central Information Bureau  6  225  6  225  6  225 

7 Central Information System Division  7  1,005  7  1,005  7  1,005 

8 Ministry of Commerce and Consumer Protection  45  65,723  36  26,113  36  26,113 

9 Corporate and Business Regisration Department  31  56,682  29  35,682  29  35,682 

10 Ministry of Education and Human Resource  164  389,675  153  361,158  149  347,582 

11 Ministry of Energy and Public Utilities  23  14,689  23  14,689  21  14,389 

12
Ministry of Environment, Solid Waste Management 

and Climate Change
 70  47,419  68  47,269  68  47,269 

13 Ministry of Finance  73  21,309  67  20,609  67  20,609 

14
Ministry of Financial Services and Economic 

Planning
 37  22,696  31  22,393  31  22,393 

15
Ministry of Foreign Affairs, Regional Integration and 

International Trade
 83  35,044  74  34,339  67  31,839 

16 Forensic Science Laboratory  15  30,870  13  30,660  13  30,660 

17 Ministry of Gender Equality and Family Welfare  24  40,485  23  39,485  23  39,485 

18 Government Information Services  12  2,313  8  12  8  12 

19 Government Printing Department  99  150,726  83  142,422  83  142,422 

20 Ministry of Health and Wellness  385  16,814,193  310  6,127,954  291  5,028,955 

21 Ministry of Housing and Lands  24  45,360  24  45,360  24  45,360 

22 Ministry of Industry, SME and Cooperative  107  28,602  102  27,750  102  27,750 

23
Ministry of Information Technology, Communication 

and Innovation
 32  19,566  32  19,566  32  19,566 
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sn Ministries/Departments
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

24 The Judiciary  119  1,112,549   108  882,334  105  879,568 

25 Ministry of Labour and Industrial Relations  62  51,423  55  49,020  54  47,520 

26 Ministry of Land Transport  47  2,232,972  40  2,232,362   40  2,232,362 

27 Ministry of Local Government  21  16,090  21  16,090  21  16,090 

28 Mauritius Fire Rescue Services  32  42,263  30  41,563  30  41,563 

29 Mauritius Meteorological Services  16  5,690  13  5,671  13  5,671 

30 Mauritius Police Force  141  2,396,201  115  1,979,250   108  1,776,421 

31 Mauritius Prison Service  42  170,291  41  170,191  41  170,191 

32 National Archives Department  1  300  1  300  1  300 

33 National Assembly  68  27,307  63  25,797  63  25,797 

34 Ministry of National Infrastructure  45  34,694  40  29,943  40  29,943 

35 National Land Transport Authority  40  192,552  30  100,250  29  98,250 

36 Office of Director of Public Prosecutions​  22  32,190  22  32,190  22  32,190 

37 Pay Research Bureau  32  4,492  27  4,487  27  4,487 

38 Prime Minister’s Office  314  316,944  283  203,557  281  200,257 

39
Ministry of Public Service and Administrative 

Reforms
 49  315,758  48  315,508  48  315,508 

40 Registrar General's Department  24  13,752  22  13,728  22  13,728 

41
Ministry of Social Integration, Social Security and 

National Solidarity
 60  291,986  59  291,786  59  291,786 

42 Statistic Mauritius  18  7,523  18  7,523  18  7,523 

43 Ministry of Tourism  25  9,734  25  9,734  24  9,134 

44 Ministry of Tertiary Education, Science and Research  28   5,365  28  5,365  25  4,765 

45 The Treasury  63  44,694  59  41,351  48  33,351 

46 Valuation Department  8  2,913  8  2,913  8  2,913 

47 Ministry of Youth and Sports  41  33,484  37  30,984  37  30,984 

Total 2,857 25,900,527 2,560 14,104,055 2,492 12,764,069 
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Number of orders from Independent Bodies

sn Independent Institutions
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

1 Bank of Mauritius  1  1  1  1  1  1 

2 Employment Relations Tribunal​  3  1,004  3  1,004  3  1,004 

3 Equal Opportunities Commission  10  6,826  10  6,826  10  6,826 

4 Federation of Progressive Union  5  35  5  35  5  35 

5 Financial Crimes Commission  2  600  2  600  2  600 

6 Independent Police Complaints Commission  9  7,505  4  7,500  4  7,500 

7 Local Government Service Commission  11  6,025  11  6,025  11  6,025 

8 National Agency for Drug Control  8  1,050  8  1,050  7  1,000 

9 National Audit Office  30  9,690  29  9,679  27  9,649 

10 National Human Rights Commission  12  9,113  9  7,613   9  7,613 

11 Office of the Electoral Commissioner​​  383  351,317  383  351,317  383  351,317 

12 Office of the Ombudsman  16  11,093  16  11,093  16  11,093 

13 Office of the Ombudsperson for Financial Services​​  3  1,003  3  1,003  3  1,003 

14 Office of the President  132  51,016  122  41,558  122  41,558 

15 Office of the Vice President  5  695  5  695  5  695 

16 Ombudsperson for Children's Office  6  2,604  6  2,604  6  2,604 

17 Public Bodies Appeal Tribunal  11  710  10  705  6  105 

18
Public Service Commission and Disciplined Force 

Services Commission
 23  100,800  22  70,800  22  70,800 

Total  670  561,087  649  520,108  642  519,428 
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sn Parastatal and Other Government Bodies 
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

1 Aapravasi Ghat Trust Fund  3  302  3  302  3  302 

2 Autism Day Care Center  1  2  1  2  1  2 

3 Beach Authority  10  4,146  10  4,146  10  4,146 

4 Bus Industry Employee Welfare Fund  2  2  2  2  2  2 

5 Central Water Authority  5  23  5  23  5  23 

6 Civil Service Family Protection Scheme  5  5  5  5  5  5 

7 Construction Industry Authority  2  4  2  4  2  4 

8 DAV College - Morcellement Saint Andre  3  3  3  3  3  3 

9 Early Childhood Care & Education Authority  2  8  2  8  2  8 

10 Employees' Welfare Fund  3  3  3  3  3  3 

11 Financial Reporting Council  3  3  3  3  3  3 

12 Fishermen Welfare Fund  5  5  5  5  5  5 

13 Gambling Regulatory Authority  2  4  2  4  2  4 

14 Higher Education Commission Mauritius  9  23  9  23  9  23 

15 Hindi Speaking Union  3  3  3  3  3  3 

16 Human Resources Development Council  6  15  6  15  6  15 

17 Independent Broadcasting Authority  1  3,000  1  3,000  1  3,000 

18 Institute of Technical Education and Technology  5  5  5  5  5  -   

19 Irrigation Authority  10  20  5  15  5  15 

20 Land Drainage Authority  2  15  2  15  2  15 

21 Law Reform Commission  3  6  3  6  3  6 

22 Mahatma Gandhi Institute  3  27  3  27  3  27 

23 Manufacturing Sector Worker's Welfare Fund  3  3  3  3  3  3 

24 Mauritius Broadcasting Corporation  5  9  5  9  5  9 

25 Mauritius Cane Industry Authority  9  27  9  27  9  27 

26 Mauritius Digital Promotion Agengy  5  33,202  5  33,202  5  33,202 

27 Mauritius Emerging Technology's Council  2  2  2  2  -    -   

28 Mauritius Examination Syndicate  10  50,024  7  50,012  7  50,012 

29 Mauritius Institute of Education  3  15  3  15  3  15 

30 Mauritius Institute of Health  3  33  2  29  2  29 

31 Mauritius Institute of Training Development  8  15  8  15  8  15 

32 Mauritius Museums Council  1  2  1  2  1  2 

33 Mauritius Oceanography Institute  10  14  10  14  10  14 

34 Mauritius Qualifications Authority  2  2  2  2  2  2 

35 Mauritius Research and Innovation Council  2  2  2  2  2  2 

36 Mauritius Revenue Authority  2  20,015  2  20,015  2  20,015 
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sn Parastatal and Other Government Bodies 
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

37 Mauritius Society for Animal Welfare  5  5  5  5  5  5 

38 Mauritius Sports Council  13  996  13  996  13  996 

39 Mauritius Tourism Promotional Authority  3  6  3  6  3  6 

40 Mauritius Trade Union Congress  5  5  5  5  5  5 

41 National Art Gallery  3  104  3  104  3  104 

42 National Children’s Council  4  20  4  20  4  20 

43 National Heritage Fund  8  66  3  6  3  6 

44 National Inclusion Foundation  1  10  1  10  1  10 

45 National Productivity Competitiveness Council  6  305  6  305  6  305 

46 National Transport Corporation  2  4  2  4  2  4 

47 National Women Council  22  5,590  22  5,590  22  5,590 

48
Nelson Mandela Center for African Culture Trust 

Fund
 1  2  1  2  1  2 

49 Open University of Mauritius  5  31  5  31  5  31 

50 Outer Island Development Corporation  4  32  4  32  4  32 

51 Public Officer's Welfare Council  8  57,150  7  2,150  7  2,150 

52 Rabindranath Tagore Institute  5  13  5  13  5  13 

53 Rajiv Ghandi Science Center Trust Fund  12  1,629  5  9  5  9 

54 Real State Agency Authority  4  400  4  400  1  100 

55 Road Development Authority  10  2,142  8  2,067  6  2,017 

56 Seafarer's Welfare Fund  3  5  3  5  3  5 

57 Sir Seewoosagur Ramgoolam Botanic Garden Trust  10  132,165  8  126,165  7  126,153 

58 State Trading Corporation  5  20  5  20  5  20 

59 Sugar Insurance Fund Board  2  4  2  4  2  4 

60 The Sugar Industry Welfare Fund  3  15  3  15  3  15 

61 Tourism Authority  1  100  1  100  1  100 

62 Tourism Employees Welfare Fund  5  10  5  10  5  10 

63 Training and Employment of Disabled Persons Board  2  2  2  2  2  2 

64
Union of Municipalities Worker's  

(City Council of P. Louis)
 7  15  7  15  7  15 

65 Universite Des Mascareignes  2  5,000  1  2,500  1  2,500 

66 University of Mauritius  3  36  3  36  3  36 

67 University of Technology Mauritius  4  12  4  12  4  12 

68 Waste Water Management Authority  5  20  5  20  5  20 

69 Water Resources Commission  2  2  2  2  2  2 

Total  328  316,905  301  251,629  293  251,260 
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Aapravasi Ghat Trust Fund 

Autism Day Care Center

Beach Authority

Bus Industry Employee Welfare Fund

Central Water Authority

Civil Service Family Protection Scheme

Construction Industry Authority

DAV College - Morcellement Saint Andre

Early Childood Care & Education Authority

Employees' Welfare Fund

Financial Reporting Council

Fishermen Welfare Fund

Gambling Regulatory Authority

Higher Education Commission Mauritius

Hindi Speaking Union

Human Resourses Development Council

Independent Broadcasting Authority

Institute of Technical Education and Technology

Irrigation Authority

Land Drainage Authority

Law Reform Commission

Mahatma Gandhi Institute

Manufacturing Sector Worker's Welfare Fund

Mauritius Broadcasting Corporation

Mauritius Cane Industry Authority

Mauritius Digital Promotion Agengy

Mauritius Emerging Technology's Council

Mauritius Examination Syndicate

Mauritius Institute of Education

Mauritius Institute of Health 

Mauritius Institute of Training Development

Mauritius Museums Council

Mauritius Oceanography Institute

Mauritius Quali�cations Authority

Mauritius Research and Innovation Council

Mauritius Revenue Authority

Mauritius Society for Animal Welfare

Mauritius Sports Council

Mauritius Tourism Promotional Authority 

Mauritius Trade Union Congress

National Art Gallery

National Children’s Council

National Heritage Fund

National Inclusion Foundation

National Productivity Competitiveness Council

National Transport Corporation

National Women Council

Nelson Mandela Center for African Culture Trust Fund

Open University of Mauritius

Outer Island Development Corporation

Public O�cer's Welfare Council

Rabindranath Tagore Institute

Rajiv Ghandi Science Center Trust Fund

Real State Agency Authority

Road Development Authority

Seafarer's Welfare Fund

Sir Seewoosagur Ramgoolam Botanic Garden Trust

State Trading Corporation

Sugar Insurance Fund Board

The Sugar Industry Welfare Fund

Tourism Authority

Tourism Employees Welfare Fund

Training and Employment of Disabled Persons Board

Union of Municipalities Worker's (City Council of P. Louis)

Universite Des Mascareignes

University of Mauritius

University of Technology Mauritius

Waste Water Management Authority 

Water Resources Commission
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sn Local Government Authority
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

1 The City Council of Port Louis  5  26  5  26  5  26 

2 The District Council of Black River  4  16  4  16  4  16 

3 The District Council of Flacq  5  25  -    -    -    -   

4 The District Council of Grand Port  2  8  2  8  -    -   

5 The District Council of Moka  2  22  2  22  2  22 

6 The District Council of Pamplemousses  5  20  5  20  -    -   

7 The District Council of Rivière Du Rempart  5  39  5  39  5  39 

8 The District Council of Savanne  2  8  2  8  2  8 

9 The Municipal Council of Beau Bassin-Rose Hill  5  25  5  25  5  25 

10 The Municipal Council of Curepipe  5  13  5  13  5  13 

11 The Municipal Council of Vacoas-Phoenix  12  44  12  44  7  22 

Total  52  246  47  221  35  171 

sn Regional Government
Job Request Jobs Completed Jobs Delivered

No of 
Jobs Quantity No of 

Jobs Quantity No of 
Jobs Quantity

1
Chief Commissioner’s Office (Rodrigues Regional 

Assembly)
 16  508,400  15  508,380   10  500,380 

2

Commission for Tourism, Employment, Labour and 

Industrial Relations and Others (Rodrigues Regional 

Assembly)

 1  200,000  -    -    -    -   

Total  17  708,400  15  508,380  10  500,380 

PROGRESSION OF WORK

Overview of Production during Finacial Year 2025-2026

Delivered:
14,035,308  

51%

Work in Progress, 
12,102,772 

44%

Ready for collection:
1,349,085 

5%

URGENT JOBS
from July 2025 
to June 2026
The department has 

handled 258 urgent 

tasks (including 

programmes, file 

covers, parking 

coupons, invitation 

cards among others). 

All urgent jobs have 
been successfully 
completed within its 
deadline.



40

Status of implementation 
of budget measures 
E-gazette project
The contract for the e-Gazette and Online Library 
System Project, aimed at the digitalisation of the 
Government Gazette, was awarded to nVisionIT Ltd on 
29 April 2026.

The project is intended to facilitate online payment for 
Gazette publications, enable online subscriptions for 
local and international subscribers, and establish an 
online library providing paid access to the public and 
free access to Government users.

The implementation period is 15 months, with the 
project’s go-live currently projected for September 2027.

Risk management, citizen 
oriented initiatives & good 
governance
Risk Management Committee
A Risk Management Committee has been established 
at this Office to oversee the implementation and 
monitoring of risk management activities.

The Committee roles and responsibilities include:
•	Preparing a risk management implementation 

strategy and plan.
•	Developing and maintaining the Risk Register. 

•	Coordinating risk response actions and conducting 
evaluations.

Progress:
The Risk Registers for both the Production and 
Administration Sections have been duly prepared and 
completed at the level of the Government Printing 
Department. A consolidated Risk Register for all the 
sections will be worked out.

Energy monitoring commitee
The following energy saving initiatives have been 
initiated:
•	An awareness campaign has been launched to 

encourage staff to switch off equipment during breaks 
and when not in use.

•	Corridor air conditioners are being switched off when 
not required to minimize energy consumption.

•	Outdoor lighting is progressively being converted 
to solar powered systems to reduce electricity 
consumption.

Energy audit
For the energy audit, the contract has been awarded to 
IRIDIS Ltd, which will carry out the energy audit and 
submit its report during the 2026/2027 financial year. 
The Government Printing department will review the 
findings and recommendations of the audit and will 
implement the appropriate measures accordingly.

These initiatives will help reduce electricity consumption 
and costs, promote sustainable practices, and contribute 
to environmental protection.

PRIME MINISTER'S OFFICE

Programmes Outcomes Indicators  2025/26 
Target

Achievement as 
at 30 June 2026

Remarks

0204: 
Government 
Printing Services

Modern and 
efficient 
printing service

Percentage of 
printing services 
delivered within 3 
months or earlier

82%  82% Out of  3374 printing jobs 
request received, 2781 
were delivered within 3 
months or earlier.

Programme 0204: Government Printing Services

Accounting Officer: Government Printer

Outcome: Modern and efficient printing service

Main Service/Delivery 
Unit

Key Performance 
Indicator

2025/26 Target Achievement as at 30 
June 2026

Remarks

Timely printing services E-Gazette go-live 5% Target for E-Gazette 
go-live has been set for 
September 2027.

Status on Implementation of Outcome Indicators and  
Key Performance Indicators
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Trends and Challenges | Swot Analysis

•	 Willingness to work 
after normal working 
hours (for production)

•	 Commitment to work

•	 Good relationship 
with Customers

•	 Ongoing need for 
print

•	 Quality product

•	 Keep pace with new 
technology

•	 Maintain high 
standard quality 
products

•	 Improve staff skills 
through training

•	 Build effective 
communication skills 
through training

•	 Introduction to New 
technology

•	 Implementation of 
ISO

strengths

consolidating 
strengths

isolating 
weaknesses

exploiting 
opportunities

overcoming 
threats

opportunities

threats

weaknesses

•	 Lack of staff due to 
lengthy recruitment 
process

•	 Costly equipment – 
high maintenance 
cost

•	 Lack of 
communication 
between sections

•	 Some Outdated 
technology

•	 Lack of suppliers of 
Printing Equipment 
and consumables 
– Few such players 
in the local Printing 
Industry

•	 No local exposure on 
the evolving printing 
possibility

•	 High cadre (Printing 
related) trainers are 
not available locally

•	 Demand for short 
run jobs

•	 Demand for 
environment 
orientated goods

•	 Variable and 
personalize printing

•	 E-commerce 
development (web 
ordering)

•	 Security printing

•	 Packaging

•	 New Building

•	 Green Movement 
paperless policy

•	 New media – 
advertising, e 
brochure, magazine, 
invitation are all 
available through web

•	 High convenience of 
acceding to Online 
application forms

•	 Offer enhanced Print 
Quality and value 
added products like 
hotfoil, numbering, 
etc.

•	 Evolve to new service 
like personalize 
printing

•	 Digital press for short 
run jobs

•	 Recycle paper which 
are suitable for 
Industrial Printing

•	 MERP
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Implementation 
Plan Director of 
Audit Comments

The composition of the Committee is as follows:-

Chairperson
Mr R. Mohamudally - Deputy Government Printer 

Member
Ms S. Teeroovengadum - Assistant Government Printer

Member
Mr M. Auckburally - Office Management Executive

Secretary
Mrs A. Yellapah Chetty-Allybokus -  

Office Management Assistant

The Audit Committee has, as agenda, the examination of 

the following Reports: 

•	 Internal Control Report. 

•	 Director of Audit Report

 

The Audit Committee met 6 times during Financial Year 

2025-2026.

The shortcomings noted in the Reports of the 

Director of Audit for the FY 2024-2025 were 

discussed at the level of the Committee and a close 

follow up was carried  out on the issues reported, 

for instance, the ones in the following table.

In line with the Government decision to set up an Audit Committee within 
every Ministry / Department to minimise the number of audit queries, an Audit 
Committee has been setup at the Government Printing Department since 2025.

Issues as per Report of Director  
of Audit  FY 24-25 

Activities/ Recommendations Action Taken/ Improvements made

Government Asset Register

The GAR was updated up to 

October 2024 and 378 items valued 

at Rs 122.7 million were recorded. 

However, other records showed 

that 98 printing machines and 

equipment worth Rs 147.5 million 

were insured in 2024 (Para 5.2.1 of 

NAO report). 

The department should: 

•	 Carry out a complete 

physical verification of 

all assets and reconcile 

these findings with the 

GAR, insurance records, 

and any other relevant 

asset lists. 

•	 Conduct periodic 

internal audits to ensure 

the accuracy and 

completeness of the GAR.

Application Desktop Integrator (ADI) template for  

updating the Government Asset Register (GAR) 

has been submitted to the Accountant General 

for May 2025. 

Data entry, updates and maintenance are carried 

out on a monthly basis.

Risk Management Framework

Absence of a Risk Register 

The GPD did not have a Risk 

Register and only 2 out of the 

12 sections have prepared their 

registers. However, none of these 

have been formally approved by 

Management. Without a complete 

register, potential threats that 

could affect business continuity 

could be overlooked. (Para 5.2.2 of 

NAO report).

The GPD should: 

•	 Set up a Risk 

Management Committee 

and develop a risk 

management framework 

and policy and set up 

a consolidated Risk 

Register. 

•	 Ensure that all the 

12 sections of the 

GPD complete their 

risk assessments and 

regularly update same.

The Risk Register for both Administration and 

Production sections have been completed.
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Issues as per Report of Director  
of Audit  FY 24-25 

Activities/ Recommendations Action Taken/ Improvements made

Audit Committee
•	 Absence of Performance 

Agreement 

There was no signed 

performance agreement 

between the AO and the AC 

members, therefore their 

responsibilities were not 

formally defined. 

•	 Annual Action Plan not 
prepared 
An annual action plan, which 

would have outlined the AC’s 

priorities for the financial year, 

was not prepared. 

•	 Notes of Meeting not prepared 
The notes of AC meetings 

were not prepared.  (Para 5.2.3 

of NAO report).

The GPD should: 

•	 Ensure that a 

Performance Agreement 

is formally signed 

between the Chairperson, 

Members, and Secretary 

of the AC and the AO; 

and Ensure that notes of 

meetings are properly 

prepared.

Action Plan and Notes of Meeting have been 

prepared and submitted to OPSG.

Management of Equipment
•	 Outdated Technology 
A significant number of the GPD 

machines was old, 11 machines 

were over 30 years old and 12 

machines were between 15 and 

30 years old. This resulted in 

frequent machine breakdowns and 

increased maintenance expenses 

(Para 5.2.4 of NAO report).

The GPD should: 

•	 Prepare an asset 

replacement strategy for 

the different machines 

based on expert advice. 

•	 To review the 

insurance coverage for 

unserviceable or idle 

assets. 

•	 Prepare a detailed 

maintenance schedule 

based on manufacturer 

maintenance 

requirements and 

equipment usage. 

•	 Ensure that all BEC 

include relevant technical 

and experienced 

officers to make 

recommendations on 

acquisition of equipment. 

•	 Conduct comprehensive 

assessments for 

interdependent 

equipment to ensure 

effective use.

•	 The yearly Asset Replacement / Renewal 

Plan is available and has been updated.  

Same is done in collaboration with the DGP, 

Printing Officers and Production Supervisors.

•	 Insurance coverage for unserviceable has 

already been updated.

•	 A detailed maintenance schedule is planned 

by the internal maintenance staff based on 

usage and manufacturer’s requirements on 

a yearly basis and the servicing is carried 

out by both Internal staffs and/or service 

providers. Records are being maintained in a 

Servicing Ledger in the OME section.

•	 Relevant Technical person is being included 

in BEC. 

•	 A comprehensive assessment of the 

interdependent equipment requirements had 

been carried out during the procurement 

process for the Heavy duty Industrial 

Automatic Hot Gluing Machine. The 

interdependent trimmer was considered as 

option at the time of procurement. Given 

that the high cost of the trimmer exceeded 

the total cost estimate, acquisition of same 

could not be done at that stage. Funding 

for the acquisition of the trimmer has been 

requested for forthcoming FY budget.
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Issues as per Report of Director  
of Audit  FY 24-25 

Activities/ Recommendations Action Taken/ Improvements made

Value for Money not obtained 
for Maintenance Services and 
Cleaning / Gardening Services 
(Para 5.2.5 of NAO report).

The GPD should: 

•	 Set up a Contract 

Management Committee 

that would ensure 

compliance with the 

Scope of services and 

terms and conditions 

and monitor the 

implementation of the 

contract; and 

•	 Improve payment process 

by verifying that services 

have been rendered as 

per the contract.

•	 Monitoring and follow up of scope and 

conditions of contract is already being carried 

out by the OME and same is submitted to the 

Performance Review Committee for review 

of performance and deal with cases of poor 

performance of service providers.

•	 Implementing a Contracts Management 

Committee will imply a duplication of 

committee and it is to be noted that the 

Government Printing Dept does not have 

sufficient staff to implement the Contracts 

Management Committee.

•	 A checklist, based on requirements as per 

contract has already been prepared to 

monitor the services being provided. 

•	 As from Feb 2026 payment is based on 

invoice and the checklist submitted by the 

service provider.

•	 Regarding the Performance Review 

Committee, quarterly meetings is being held.

•	 Monitoring is being done by the OME on a 

daily basis regarding the attendance register.

•	 All Cleaners have submitted copies of 

Certificate Character.

•	 Regarding age limit and gender of cleaners, 

bid document will be reviewed
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Issues as per Report of Director  
of Audit  FY 24-25 

Activities/ Recommendations Action Taken/ Improvements made

Paper Stock Management

•	 Tenders exceeding Estimates  
For the financial year 2024-25, 

26 letters of award/store forms 

were issued totalling Rs 42 

million for the procurement of 

paper, while an amount of Rs 

28 million was provided in the 

Budget Estimates.

•	 Absence of insurance cover 
and poor storage conditions 

•	 No established Inventory 
Management to ensure the 

maximum level for paper 

stock, that could be held 

to avoid excess stock and 

associated costs. 

•	 Uncollected printing works 

•	 Decrease in revenue from 
publications (Para 5.2.16of 

NAO report).

The Department should: 

•	 Determine and 

implement a maximum 

stock level for paper 

based on historical usage 

data and projected needs; 

•	 Conduct an inventory 

exercise to identify 

obsolete or unusable 

paper that should be 

written off; 

•	 Obtain comprehensive 

insurance coverage for 

the paper stock; 

•	 Review and update its 

rates for printing and 

publication services to 

reflect current production 

costs; and 

•	 Get the necessary 

expertise and resources 

to develop accurate cost 

estimates for all printing 

jobs.

•	 A maximum stock level is being worked out 

by the Warehousing unit on the e-iMs

•	 Inventory on obsolete and unusable paper 

has already been carried out.

•	 Procedures for paper insurance cover has 

already been initiated. 

•	 A report with reviewed rates has been 

worked out and submitted to the PMO and 

MOF for approval since 2023. The creation 

of a Costing Unit has also been proposed 

for the Costing of all printing jobs received. 

With regards to the rates for publication in 

Government Gazette, same will be reviewed 

prior to the go-live of the e-gazette project. 

•	 Concerning the request for assistance from 

the Ministry of Finance to obtain expertise 

and resources for developing accurate 

cost estimates for printing jobs, a Cost and 

Management Accountant will be included 

in the implementation of the Phase 2 of 

Digitalisation of the GPD to work out on a 

realistic and appropriate Costing formula.

E-gazette-Not Yet Implemented

According to the Estimates for 

Financial Year 2024-25, an amount 

of Rs 6 million was provided for 

the project of making government 

gazettes and legislation online by 

December 2024. The project has 

not yet been implemented.

The Accounting Officer should 

set up a Project Steering 

Committee comprising of 

different relevant stakeholders 

to initiate the implementation 

of the project.

The project for the e-gazette and online library 

has already been awarded and working sessions 

with the latter as well as Project Steering 

Committees are being held. 

The expected go-live of the project is by 

September 2027.

Contract for provision of transport 
services-Rs 3.2 million

Inadequate contract specification 

and monitoring, weak internal 

controls and verification processes 

and poor contract management 

and enforcement

Establish a mandatory system 

for staff to confirm their 

usage of the transport service, 

perhaps through a daily sign-

in sheet on each van.

Vehicle log book use will be reintroduced with a 

new service provider. Pending obtention of PSVL 

licences by new service provider, the conveyance 

of staff is being done by Drivers from other 

Ministries and Depts.

A Circular has been issued on 3 December 2025 

to inform officers the impelementation of log 

book once the  commencement of service by the 

service provider.
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Financial Performance (vote 2-4)
In Budget 2025/2026 the Government 

Printing Department was classified 

under Vote 2-4 and a total amount of 

Rs 187million was earmarked for the 

expenditure of the Department, as 

follows:

•	 Recurrent Budget: Rs 190 million

•	 Capital Budget: Rs 37 million

•	 objectives are accomplished.

Financial 
Performance

16%

84%
Recurrent Budget

Capital Budget

Budget Overview:
The Government Printing Department incurred a total expenditure of  

Rs 200,163,844.80 during the Financial Year 2025–2026, representing an 

overall budget utilisation rate of 88%, as shown in the table below:

Vote 2-4

Revised Budget 
2025-26

Actual 
Expenditure

Percentage 
Spent

(Rs) (Rs)

Compensation of 

Employees
122,885,000.00 121,820,763.59 99%

Goods and Services 70,515,000.00 59,273,272.34 84%

Acquisition of  

Non-Financial Assets
33,600,000.00 19,069,808.87 57%

TOTAL 227,000,000.00 200,163,844.80 88%

E
xpenditure under Compensation of Employees 

amounted to Rs 121.82 million, representing 99% 

of the revised budgetary provision. The principal 

components of expenditure were as follows:

Description Amount (Rs)

Salaries and Allowances, Salary 

Compensations, Interim Allowance, 

Cash in Lieu of Leave, End of Year 

Bonus and Interim Allowance 

107.85 million

Travelling Allowance 8.41 million

Staff Welfare 34,000

NSF (National Social Fund) 1.73 million

Overtime 3.80 million

Total Expenditure: 121.82 million

Total expenditure under Goods and Services amounted 

to Rs 59.27 million, representing 84% of the revised 

budgetary provision. Major expenditure items included:

Description Amount (Rs)

Utility Bills 9.09 million

Fuel 0.72 million

Rental of Equipment 5.63 million

Office Equipment and Furniture 0.19 million

Office Expenses 0.39 million

Maintenance of Building, Machinery 

and Equipment
11.34 million

Cleaning and Security Services 7.02 million

Purchase of Paper , Materials and 

Stationery
20.55 million

Fees to Chairperson and Members of 

Boards and Training
1.37 million

Purchase of Protective Equipment 

and Uniform
2.97 million

Total Expenditure: 59.27 million
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Payments made during the Financial Year 2025-26 under the category of Acquisition of Non-Financial Assets are 
summarised below:

Capital Acquisition of IT Equipment
A total amount of Rs 1,172,940/- was invested in IT 

equipment to strengthen the Department’s technological 

infrastructure and improve operational efficiency..	

Acquisition of Printing Equipment – Payments amounting 

to Rs 16,388,068.87 were effected for the acquisition of 

the following printing equipment:

•	 Heavy Duty Gluing Adhesive Machine and 

Gluing Adhesive Machine Conveyor Trimmer – 

Rs 10,879,000/-;

•	 Heavy Duty Offset Plate Punch Machine – 

Rs 885,500/-; and 

•	 Offline Numbering Machine – Rs 4,623,568.87. 

•	 These capital investments are expected to 

modernise the Department’s printing and finishing 

operations, enhance production capacity, improve 

operational efficiency, and support the delivery of 

high-quality printing services.

Acquisition of Software
A payment of Rs 1,508,800, representing 20% of the 

contract value, was effected to nVision IT Ltd for the 

development of the e-Gazette system under the item 

Acquisition of Software. The project forms part of the 

Department’s digital transformation initiative and is 

aimed at modernising and streamlining the publication 

and dissemination of the Government Gazette, thereby 

enhancing efficiency and accessibility.

Actual Expenditure for two consecutive years 2024/2025 and 2025/2026  from data captured in the Treasury 
Accounting System are compared below:

Economic Categories
Actual Expenditure Actual Expenditure 

Variance
2024/2025 2025/2026

Compensation of Employees 109,720,694.98 121,820,763.59 12,100,068.61

Goods and Services 61,045,337.32 59,273,272.34 -1,772,064.98

Acquisition of  Non-Financial Assets 2,320,644.50 19,069,808.87 16,749,164.37

TOTAL 173,086,676.80 200,163,844.80 27,077,168.00
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The increase of Rs 12.1 million compared to the Financial Year 2024–25 under “Compensation of Employees” is 
primarily attributable to the increase in salaries and allowances following the implementation of the PRB Report 2026.
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Statement of Revenue

Revenue by Categories for two consecutive years

Description of Revenue Collection
2024-25

Actual  Amount (Rs)
2025-26

Actual  Amount (Rs)

Gazettes Subscription 987,500.00               977,500.00 

Subscription -Overseas Subscribers 8,342.15                   2,500.00 

Notices In Gazettes  2,610,400.00            3,996,451.00 

Cost of Printing Jobs Paid By Cheque/Cash(Parastatal Bodies) 1,689,989.51            3,210,847.84 

Goods  Form 6  (Ministries/Departments) 9,548,203.13            8,999,973.48 

TOTAL 14,844,434.79 17,187,272.32 

Under “Goods and Services”, actual expenditure decreased by Rs 1.8 million compared to the Financial Year 2024–25. 

This decrease was mainly due to the non-delivery of part of the paper ordered from suppliers during the Financial Year 

2025–26, owing to supply chain disruptions arising from the instability in the Middle East.

An increase of Rs 16.7 million in actual expenditure under “Acquisition of Non-Financial Assets” is mainly attributable to 

the acquisition of printing and related equipment, namely:

•	 Heavy Duty Gluing Adhesive Machine and Gluing Adhesive Machine Conveyor Trimmer – Rs 10.9 million; 

•	 Offline Numbering Machine – Rs 4.6 million; 

•	 Heavy Duty Offset Plate Punch Machine – Rs 885,500; and 

•	 Apple Mac Studio – Rs 288,190.

The total revenue increased from Rs 14.84 million in 2024–25 to Rs 17.19 million in 2025–26, represents an increase of 

approximately Rs 2.34 million (15.8%). The main contributor to this increase was revenue from Notices in Gazettes, which 

increased by about Rs 1.39 million, and printing jobs paid by cheque/cash by Parastatal Bodies, which increased by 

approximately Rs 1.52 million. This increase was partly offset by the decrease in the revenue collection pertaining to the 

other items.
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Achievements of the Procurement Section 
during Financial year 2025 - 2026

a. Formal Quotations

SN
Procurement 
Reference Nº

Procurement Description Suppliers
“Contract Amount 
(Rs) (Without VAT)”

1
PRG/ONB/E-PROC 
54/24-25 

Provision of Maintenance and 

Management Services at the 

Government Printing Department 

Keep Clean Ltd 3,780,000.00 

2 PRG/E-PROC 68/24-25
Supply, Installation and 

Commisssioning of All-in-one A4 

Color Printer 

Image Runner Ltd 22,500.00 

3 PRG/E-PROC 69/24-25 Procurement of Consumables Intergraph Ltee 486,540.00 

4 PRG/E-PROC 70/24-25 Procurement of Toners Marie Chouette Ltd 57,740.00

5 PRG/E-PROC 71/24-25 Supply of PPE (Safety Shoes)
O. Hassamal & Co (H.Mart 

Ltd)
207,391.65

6 PRG/E-PROC 73/24-25
Provision of Cleaning and Gardening 

Services 
Keep Clean Ltd 3,900,000.00

7 PRG/E-PROC 1/25-26 Procurement of Consumables Intergraph Ltee 238,710.00

8 PRG/E-PROC 2/25-26 Provision of Security Services Top Security Services Ltd 2,340,000.00

9 PRG/E-PROC 3/25-26 Rental of Digital Printing Machine EO Solutions Ltd

218,000.00 

(Toners) and 

as per click:                             

0.23 (A4 Black)                 

2.00 (A4 Color)                

0.28 (A3 Black)                 

2.19 (A3 Color )                

0.28 (SRA3 Black)                

2.19 (SRA3 Color|)           

10 PRG/E-PROC 4/25-26 E-PROCurement of Toners 

1)Top Ink Ltd                                 

2)Central Business 

Equipment Ltd 

1)67,600.00                                                                           
2)629,000.00

11 PRG/E-PROC 5/25-26 Supply of Papers 
1)Ramtoola Papers Ltd                                         

2) Raffray Brothers Co.Ltd 

1) 18,772,450.00                                   
2) 10,396,080.00

12 PRG/PROC 6/25-26 Procurement of Two Pieces Blue Drill Kooseenlin Limited 540,000.00

13 PRG/E-PROC 7/25-26 Procurement of Stationaries 

1) Delcity Ltd                                         

2) Le Point Office 

Stationery Ltd                                         

3) Elinex Stationery Co Ltd

1)6,592.00                                      
2) 787.50                                 
3) 27,195.00

14 PRG/E-PROC 10/25-26 Procurement of Blanket Solution V60 Intergraph Ltee 324,000.00

15 PRG/E-PROC 11/25-26 Supply of Papers 
1)Ramtoola Papers Ltd                                         

2) Raffray Brothers Co.Ltd 

1) 278,520.00                          
2) 242,000.00

16 PRG/E-PROC 12/25-26 Supply of PPE

1) �O.Hassamal & Co  

(H Mart Ltd)                                

2) Kooseenlin Limited                                                

3) Knight Trading Ltd 

1) 83, 917.65                            
2) 1980.00                                    
3) 204,000.00

17
PRG/ONB/E-PROC 
13/25-27

Supply, Installation and 

Commisssioning of Offline Numbering 

Machine 

Intergraph Ltee 4,109,839.00



50

SN
Procurement 
Reference Nº

Procurement Description Suppliers
“Contract Amount 
(Rs) (Without VAT)”

18 PRG/E-PROC 14/25-26
Supply, Installation and 

Commisssioning of 6kVA UPS
Powersure Ltd 92,000.00 

19 PRG/E-PROC 15/25-26
Procurement of Plates and 

Consumables 
Intergraph Ltee 991,525.00 

20 PRG/PROC 16/25-26
Provision of Transport Services for the 

conveyance of staff 
Flo Mobility Services 

10,860.00/
daily (Roster A)                                                                          

10,600.00/ daily    

(Roster B) 

 

*Remarks: Award 

cancelled due to 

lack of documents

21 PRG/E-PROC 17/25-26 “ Procurement of Glue and Hardware “
Professional Concept 

Enterprise(Mtius) Ltd 
161,500.00 

22 PRG/E-PROC 18/25-26
Supply, Installation and 

Commissioning of IT Equipment

1) �Softel Computer 

Services Ltd 

2) Ispace Technologies Ltd                                                 

3) �Central Business 

Equipment Ltd 

1) 119,700.00                      
2) 250,600.00                                   
3) 24,500.00

23 PRG/E-PROC 19/25-26
Provision of Rodent and Pest control 

Services at the Government Printing 

Department 

Pest Killer Services 56,600.00 

24 PRG/E-PROC 20/25-26
Supply, Installation and 

Commissioning of Heavy Duty Offset 

Plate Punch Machine 

Intergraph Ltee 770,000.00 

25 PRG/PROC 21/25-26 Sale by auction of unserviceable items 
Mr. Aavinash Ashwin 

Ramdhian

35,000.00 
(associated  

cost) and 0.1 % 
(excluding VAT) 

of total gross 
proceeds of sales 

26 PRG/E-PROC 22/25-27 Procurement of Bristol Papers 
1) Raffray Brothers Co Ltd                                  

2) Ramtoola Papers Ltd

1) 67,500 .00                      
2) 738,250.00

27 PRG/E-PROC 23/25-26 Procurement of Consumables 
1) Intergraph Ltee                                     

2) DSI Ltd   

1) 278,245.00                          
2) 142,225.00 

28 PRG/E-PROC 24/25-26
“Procurement of Envelopes  

and Stationaries  “

1) Elinex Stationery Co Ltd                                    

2) �Dynamic Printing & 

Stationery Co. Ltd                                                      

3) �Le Point Office Stationery 

Ltd

1) 8,761.32                         
2) 7,800.00                                   
3) 67,043.75

29 PRG/PROC 26/25-26

Supply, Installation and 

Commissioning of Web Based 

eGovernment Gazette and online 

Library Information System (Open-

Source Solution)

nVisionIT Ltd 6,560,000.00 

30 PRG/E-PROC 27/25-26 Supply of Isopropyl Alcohol Intergraph Ltee 345,000.00 

31 PRG/E-PROC 29/25-26
Renewal of Subscription to Adobe 

Creative Cloud Software Licenses 
Ispace Technologies Ltd 814,500.00 

32 PRG/PROC 31/25-26 Sale of  Paper Waste MAFTA  International Ltd 4.50/kg
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SN
Procurement 
Reference Nº

Procurement Description Suppliers
“Contract Amount 
(Rs) (Without VAT)”

33 PRG/E-PROC 32/25-26
Supply, Installation and 

Commissioning of Thermography 

(Paper Raised Text Machine)

Intergraph Ltee 484,350.00 

34 PRG/E-PROC 34/25-26 Procurement of Consumables 
1)Intergraph Ltee                                                                                           

2) DSI Ltd 

1)139,205.00                                                
2) 5,890.00

35 PRG/PROC 35/25-26 Provision of Level Two Energy Audit Iridis Limited 220,000.00 

36 PRG/PROC 36/25-26

Supply, Installation and 

Commissioning of Enterprise 

Network Video Recorder and Digital 

Surveillance System Server 

Rey & Lenferna Ltd 385,000.00 

37 PRG/PROC 37/25-26 Sale of used printing plates Fiveways Ltd 44.41/kg 

38 PRG/PROC 38/25-26 Rental of Digital Printing Machine 
Central Business Equipment 

Ltd 

200,000.00 

(flate rate)  and 

as per click:                                  

Rs 1.00 (SRA3 

black),                

Rs 4.00 (SRA3 

color),                

Rs 1.00 (A3 black),                

Rs 4.00 (A3 Color),            

Rs 0.50 (A4 Black),           

Rs 2.00 (A4 Color) 

39 PRG/E-PROC 39/25-26
Procurement of Numbering Machine 

Box for GTO 
Intergraph Ltee 1,211,160.00

40 PRG/E-PROC 40/25-26
Supply, Installation and 

Commissioning of IT Equipment

1)Softel Computer 

Services Ltd                                                   

2) Atiss Ltd 

1)121,800.00                                       
2) 30,975.00

41 PRG/E-PROC 41/25-26
Maintenance of CCTV System and 

Access Control System 
Kalis Technologies Ltd 

1)171,000.00 
- CCTV                                      

2) 114,000.00 - 
Access Control 

System 

42 PRG/E-PROC 44/25-26
Procurement of Printing ink, Rubber 

Wash Up Blade and Stitching Wire 
Intergraph Ltee 67,415.00 

b. Informal Quotations
A total of 82 procurement exercise through the Informal Quotations method have been carried out during the period
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Looking Ahead 
As the Government Printing Department 

looks towards the future, it remains 

committed to strengthening its 

operational capacity, modernising its 

production processes and continuously 

enhancing the quality, efficiency and 

reliability of its services. These priorities 

will be instrumental in ensuring that the 

Department remains responsive to the 

evolving needs of Government institutions 

while upholding the standards of 

confidentiality, security and integrity that 

underpin its role as the official printing 

service of Government.

A major milestone in this strategic 

direction will be the implementation of 

the e-Gazette project, which represents 

an important step towards the digital 

transformation of the publication and 

dissemination of the Government Gazette 

and its legal supplements. By facilitating 

wider access to official information and 

promoting its timely dissemination, 

this initiative will contribute to the 

modernisation of public administration 

and support the Government’s broader 

digitalisation agenda.

In parallel, the Department will continue 

to pursue the modernisation of its printing 

machinery and equipment to reinforce 

production capacity, minimise operational 

disruptions and improve turnaround times. 

Strengthening the reliability and resilience 

of its production facilities will be essential 

to ensuring business continuity, meeting 

urgent Government requirements and 

delivering assignments within demanding 

deadlines and established security 

protocols.

Recognising that its workforce remains 

central to its performance and long-

term sustainability, the GPD will also 

place continued emphasis on human 

resource development, technical training, 

knowledge transfer and succession 

planning. Equipping officers with the 

competencies required to operate 

modern production systems and adapt 

to emerging technologies will be vital 

in preserving institutional expertise, 

supporting workforce continuity and 

preparing the Department for the evolving 

demands of digital printing and electronic 

publishing.

Further improvements in workflow 

management, resource utilisation, job 

costing and production monitoring 

will complement these initiatives. 

Through streamlined procedures 

and the effective use of appropriate 

digital tools, the Department aims to 

strengthen operational oversight, promote 

accountability, improve decision-making 

and ensure the efficient and responsible 

utilisation of public resources.

The GPD acknowledges that its continued 

relevance and effectiveness depend on its 

ability to build on its established printing 

expertise while embracing technological 

innovation and evolving service delivery 

practices. This forward-looking approach 

will guide the Department in balancing 

its traditional responsibilities with the 

opportunities and challenges arising from 

an increasingly digital environment.

Ultimately, the Department’s ambition is 

to consolidate its position as a modern, 

dependable and customer-focused public 

service institution, committed to delivering 

timely, secure, cost-effective and high-

quality printing and publishing services. 
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